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1.1

1.2

INTRODUCTION — SECTION 1

History of Plan

The Town of Bloomfield Retirement Income Plan as amended and restated effective
July 1, 2003 defines an employee as a member of a bargaining unit; therefore, the Plan
as written does not apply to nonunion employees.

The Town of Bloomfield Retirement Income Plan as amended and restated effective
July 1, 2003 was duplicated, amended and restated in the creation of this document
titled The Town of Bloomfield Defined Benefit Retirement ITncome Plan for Non
Union Employees Approved by the Town Council on November 14, 2016.

Preservation of Rights Under Prior Plan

Each Participant under the Prior Plan who is in the active employ of the Employer on
December 31, 1988, shall continue to be a Participant under this Plan on and after
January 1, 1989, in accordance with its terms.

Bach former Employee who is receiving retirement income payments under either of the
Prior Plans on December 31, 1988, shall receive such payments on and after January 1,
19889, in accordance with the terms of the Relevant Prior Plan,

Each former Employee who terminated employment prior to January 1, 1979, or January
I, 1989, with a vested retirement income benefit under the Prior Plan and who had not
commenced receiving retirement income benefits on such date, will be eligible to receive
retirement income on his retirement date, as determined by this coverage under the Prior
Plan,

Bach former Employee who terminated employment prior to January 1, 2000, with a
vested retirement income benefit under the Prior Plan and who had not commenced
recetving retitement income benefits on such date, will be cligible to receive retirement
income on his retirement date, as determined by this coverage under the Prior Plan.

No provisions of this Plan shall operate to diminish. or otherwise adversely affect the
amount or terms of retirement income accrued in respect to a Participant’s coverage
under a Prior Plan.




DEFINITIONS — SECTION 2
2.1 Definitions
(A)Employer — Town of Bloomficld
(B) Effective Date — July 1, 1958

(C) Plan Year - the period of twelve consecutive months commencing July 1, 1958, and on
each July 1 thereafier,

(D)Plan Conversion Date — January 1, 2001

(E) Fund - the fund or funds established by separate written agreement between the
Employer and an insurance company and/or trustee or trustees for the purpose of
accumulating contributions made in accordance with the Funding of Benefits Section and
paying the benefits described in certain other sections of this Plan. |

(F) Employee — any fuli-time employee in the employ of the Employer whose customary
employment is for 35 hours or more per week who is not a member of a bargaining unit.

(G)Participant — any Employee who becomes covered under this Plan.

(H) Retirement Date - the date on which the payment of a Participant’s retirement income is
to commence, as determined in accordance with the further terms of the Plan.

(I) Normal Retirement Date - the first date of the month coincident with or immediately
following the month in which the employee has attained any combination of credited
service and age which total seventy-five.

(}) Service — continuous employment with the Employer. Setvice will not be counted during
the following periods of absence, but they will not be considered an interruption of
service:

a. Absence from employment for more than one calendar year on account of leave
of absence authorized by the Employer pursuant to the Employer’s established
leave policy, provided that such leave of absence is not of more than two years’
duration and provided further that the Employee returns to active Service with
the Employer at the end of such leave of absence. The Employer’s leave policy
shall be applied in a uniform and nondiscriminatory manner to all Participants
under similar circumstances.

b. Absence on account of active duty with the Armed Forces of the United States,
provided that the Employee returns to active Service with the Employer within
90 days after he becomes eligible for release form active duty. However, Service
shall be counted if the absence is required to be counted by federal or state law,




provided that the Participant returns to active Service during the period provided
by law. .

A transfer in employment between Employers shall not be considered to be an
interruption of continnous employment or Termination of Employment or
retirement, '

Continuous employment under Contract GR-2176 followed immediately by
Service under this Contract GR-729 shall be included as Service under this
Contract GR-729 for the purposes of the eligibility requirement in the
ELIGIBILITY Section 3, and the VESTING PERCENTAGE Schedule of Part 2,
but shall not be included for the purposes of determining a yearly amount of
Retirtement Annuity in accordance with Section 4.

In no event will any Service be counted during which the Participant was eligible
to make Participant Contributions under the Plan, but did not have a payroll
deduction order in effect.

(K) Credited Service — that portion of a Participant’s Service which is included for purposes
of determining the amount of his accrued retirement income. With respect to any
employment period, a Participant’s Credited Service shall include employment with the
Employer, corresponding with Service allowed, except:

a. Service prior to July 1, 1958 or, if applicable, July 1, 1963, if the Employee was
not a Participant as of such application date.

b. During a leave of absence for more than one calendar year or while on active duty
with the Armed Forces of the United States, unless the absence is required to be
counted by federal or state law, and the Participant returns to active Service
during the period provided by law.

(L) Termination of Employment — a Participant’s cessation of service for reason other than
retirement or death.

(M) Spouse — the lawful spouse of a Participant by marriage.

(N) Vesting Percentage — the percentage which may be applied to a Participant’s accrued
retirement income in accordance with the further terms of the Plan, as determined below:

Years of Service Percentage
If he has 10 years: : 100%
If he has less than 10 years: 0%




If the Plan Administrator deems that a Participant’s Total and Permanent Disability has
arisen out of and in the course of the Participant’s employment with the Employer as
defined by the Connecticut Workers” Compensation Act, the ten years of Service
requirement described above will be waived, and the Participant shall become vested to
the point of his disability.

(0) Adjustment Factor — the appropriate adjustment factor(s) which may be applicable to a
Participant’s retirement income in accordance with the further terms of the Plan as shown

in the Table Section hereto.

(P) Earnings — total compensation received during a twelve (12) month petiod, including
regular pay, overtime pay, bonuses, and pay-back for accrued time, provided, however,
that the Earnings for a year in which a Participant worked for less than a full year, as a
result of an approved leave of absence, shall include the amount of compensation that the
Participant would have received but for the leave of absence,

(Q)Final Earnings — earnings received during the best thirty-six (36) consecutive months or
the three highest consecutive calendar years, if greater.

(R) Accrued Benefit — the yearly retirement income commencing on the Participant®s Normal
Retirement Date determined in accordance with Sections 4 and 6, as if the Participant’s
Termination of Employment occurred on the date of termination and he had a Vesting’
Percentage of 100%.

(S) Employee Acciued Benefit — that portion of the Participant’s Accrued Benefit which is
derived from the Participant’s Contributions.

The Employee Accrued Benefit shall not exceed the Participant’s Accrued Benefit. The
Participant’s right to his Employee Accrued Benefit cannot be forfeited.

(T) Employer Accrued Benefit - that portion of the Participant’s Accrued 7Beneﬁ1: which is
derived from Employer contributions. The Employer Accrued Benefit 1s equal to the
cxcess of the Participant’s Accrued Benefit over his Employee Accrued Benefit.

(U) Prior Annuity — the term Prior Annuity is applicable to each Particibant with respect to
whom Retirement Annuity was canceled as of July 1, 1971 pursuant to the terms of the
July 1, 1971 amendment and the Prior Plan.




PARTICIPATION — SECTION 3
3.1  Eligibility for Participation

Each Employee who was covered under a Prior Plan on the day before January 1, 2001, and
whose Service had not previously ceased, will continue to be a Participant under this Plan on and

after January 1, 2001,

Each other Employee will be eligible to become a Participant under this Plan on the Plan
Conversion Date or the first day of the month thereafter when he first meets all of the following

requirements:
(A)He has attained his 18™ birthday;

(B) He is not police officer or a certified Employee of the Town’s Board of Education.

3.2 Date of Participation

Each employee shall become a Participant under this Plan by completing and delivering to the
Employer a payroll deduction order. An Employee will become a Participant as of the date he
becomes eligible for participation if his election is made not more than 31 days thereafter;
otherwise, as of the first day of the month following the date he makes the Election, provided he
then meets all of the eligibility conditions.

NORMAL RETIREMENT INCOME — SECTION 4

4.0

Participants desiring to retire under the provisions of this agreement are encouraged to give one
year’s written notice of intent to retire. The employee shall be required to give six (6) months’
wiitten notice prior to the day they wish to end their employment.

4.1.  Basic Formula

The yearly amount of basic retirement income payable under the Plan is determined as follows:
2% of Participant’s Final Earnings multiplied by his years of Credited Service

In no event will the total yearly amount. of retirement income to be provided for a re-employed .

Partictpant on account of all periods of employment be greater than the yearly amount of
retirement income which would have been provided for him if his prior cessation of service had

not occurred.




4.2.  ELligibility and Commencement — Normal Retirement Income

Each Participant who retires from the employ of the Employer on his Normal Retirement Date
will receive a normal retirement income commencing on such date.

43 Amount of Normal Retirement Income

The yearly amount of Normal Retirement Income payable to such Participant will be equal to the
amount described in subsection (A) or (B) below, whichever applies:

(A)The Participant’s yearly retirement income shall be the amount
determined in 4,1,

(B)If, in lieu of Section 4.1 above, the Participant elects to receive his
retirement income on the basis of the optional form of payment provided
in accordance with further terms of the Plan:

The Participant’s yearly retirement income shall be determined by
adjusting the amount determined in Section 4.1 in the manner described
in the Optional Form of Payment Section

4.4,  Maximum Benefit

The total benefit payable to any Participani, whether under this Plan, Workers’ Compensation
benefits, long-term disability benefits or from any other plan to which the Employer contributes
which provides benefits at the time of retirement, or from any one or more of the foregoing, shall
not exceed 100% of the Participant’s Earnings as reflected in the W-2 Form for the calendar year
immediately preceding the Participant’s Retirement Date.

4.5.  Terminated Vested Participant

If a terminated vested participant does not commence receipt of his/her benefit upon his/her

Normal Retirement Date because they cannot be located, they shall receive upon actual

retirement a lump sum amount equal to:

The sum of the total of missed benefit payments accumulated with the credited inferest (as

defined in section 11.2) from Noimal Retirement Date of benefit commencement date.
EARLY AND LATE RETIRMENT INCOME — SECTION 5

5.1 Eligibility and Commencement — Early Retirement Income

With the consent of the Employer, each Participant who retired from the employ of the Employer
prior to his Normal Retirement Date may elect to receive an early retirement income provided




(A)he has attained the age of 55 and has completed 15 years of Service; or

(B) he has attained age 62 and has 10 years of Credited Service. Payment of this
retirement income will commence on the first day of any month between the date the
election is made and the Participant’s Normal Retirement Date, as specified by the
Participant in his election.

5.2 Amount of Early Retirement Income

The yeatly amount of early retirement income payable to this Participant will be equal to the
amount described in the applicable subsection(s) of Section 4.3, based on Credited Service to the
date the Participant’s employment ceases. This amount shall be actuarially reduced to reflect
that payments may be made over a longer period of time. Such an actuarial reduction shall be 6-
2/3% for each of the first five years and 3-1/3% for each additional year by which the
Participant’s early retirement precedes his Normal Retitement Date. Notwithstanding the above,
the Participant’s payments will not be actuarially reduced if one of the following conditions is
met:

(A)he has attained the age of 55 and has completed 15 years of Service; or

(B) he has attained age 62 and has 10 years of Credited Service. Payment of this
retirement income will commence on the first day of any month between the date
the election is made and the Participant’s Normal Retirement Date, as specified
by the Participant in his election.

5.3.  Eligibility and Commencement — Late Retirement Income

A Participant’s employment with the Employer may continue after his Normal Retirement Date.
The Participant shall accrue Credited Service during such period provided he continues to
contribute to the Plan. Late Retirement Income shall commence on the first day of the month
immediately following the calendar month in which his employment ceases by reason other than

death.
54  Amount of Late Retirement Income
The yeaﬂy amount of Late retirement Income payable to such Participant will be equal to the

amount described in the applicable subsection(s) of Section 4.3, based on years of Credited
Service and Final Earnings when the Participant actually retires.




TERMINATION OF EMPLOYMENT AND VESTED RETIREMENT INCOME - SECTION 6
6.1.  Eligibility and Conumencement — Vested Retirement Tncome

Each Participant whose Termination of Employment occurs, and who will not receive carly or
normal retirement income in accordance with the preceding sections, will be eligible to receive a
vested retirement income, commencing upon his Normal Retirement Date, provided his Vesting
Percentage is other than 0%.

‘With the consent of the Employer, such a Participant may instead elect to receive retirement
income commencing on the first day of any month following the date the election is made and
within the 10-year period immediately preceding his Normal Retirement Date as specified by the
Participant in his election.

6.2.  Amount of Vested Retirement Income

The yearly amount of vested retirement income payable to such Participant will be equal to the
amount described in Section 4.3 as in effect on his Termination of Employment Date, based on
Credited Service to the date the Participant’s employment ceases, and then adjusted by reducing
by 6-2/3% for each of the first five years and 3-1/3% for each additional year by which the
Participant’s Retirement Date precedes his Normal Retirement Date.

NORMAL FORM OF PAYMENT — SECTION 7
7.1 Normal Form of Payment — Modified Cash Refund

The normal form of payment is the Modified Case Refund form. This form provides that
payments will be made to the Participant in a level amount during his lifetime. Upon the
Participant’s death, there will be paid to his Beneficiary an amount equal to the excess, if any, of
the Participant’s Contributions, together with Credited Interest computed thereon to his
Retirement Date, over the sum of all retirement income payments made to the Participant.

7.2 Optional Form of Payment
In lieu of receiving his retirement income on the normal form applicable to his coverage, a
Participant may elect to receive a benefit of equal value based on an optional form of payment

provided in accordance with the further terms of the Plan.

7.3 Election of Option

The election of an option must be made at least one year prior to the Participant’s Retirement
Date or Normal Retirement Date, whichever is earlier.




If a Participant elects a Contingent Pensioner, the reduced amount of retirement income payable
to him must be more than 50% of the retirement income payable to the Participant had the option
not been elected, if the Contingent Pensioner is not the Participant’s Spouse; otherwise, such
election will be inoperative.

If the option is in effect when a Participant elects an early Retirement Date, such option will
remain effective provided the Participant furnishes evidence of his good health to the Employer.
If such evidence is not furnished, this option will cease to be effective, but will again become
effective on the Participant’s Normal Retirement Date or the first anniversary of his early
Retirement Date, whichever is earlier, if the Participant is living on such date,

Subject to the written consent of the Employer, a Participant may revoke, modify, or change his
election of an option at any time before his Retirement Date by filing written notice with the
Employer. However, a Participant may not elect more than one option to be effective at the
same time.

74  Payment of Retirement Income to Participant

Participant’s retirement income will be payable monthly, with each payment equivalent to 1/12
of the yearly amount. The first of such monthly payments will be made at the Participant’s
Retirement Date, with subsequent monthly payments being made at the first of each month
thereafter until the Participant’s death occurs.

RETIREMEN INCOME: OPTIONAL FORMS OF PAYMENT — SECTION 8§

81  Contingent Pensioner Option

The Participant who elects this option will receive a reduced amount of retirement income during
his lifetime, so that after his death, retirement income in the same amount or 66-2/3% or 50%
thereof (as specified in the election) will be paid for the life of the Continent Pensioner
designated by the Participant, if surviving the Participant.

If the option is in effect on the Participant’s Retirement Date, the amount of retirement income
payable to the Participant will be determined by multiplying the amount which would otherwise
be payable to him, assuming the normal form described in Section 7.1 is effective, by the
appropriate Adjustment Factor,

This option will be inoperative if the Contingent Pensioner dies before the Participant’s
Retirement Date or the Participant dies before his Retirement Date and the terms of the next
paragraph are not applicable.

If a Participant who has elected this option dies on or after his Normal Retirement Date, but
before his retirement income is due to commence, his Contingent Pensioner will receive




retirement income payments beginning on the first day of the month next following the
Participant’s death and continuing for the balance of his life.

These retirement income payments will be equal to the amount which would have been payable
to the Participant had he retired hereunder on such first day of the month, with the option.in
effect, as adjusted by the continuation percentage {100%, 66-2/3%, or 50%) elected by the
Participant,

DEATH BENEFITS AND BENEFICIARY PROVISIONS — SECTION 9
9.1 Death Before Retirement Date

If a Participant dies before his Retirement Date and the “Special Pre Retirement Death Benefit
Employment Related” as described in Section 9.3 is not applicable, the benefit payable will equal
(A) or (B) below:

(A)If Participant dies before his Retirement Date or Normal Retirement Date, whichever
is earlier, the Participant’s Beneficiary will receive a refund equal to the Participant’s
Contributions together with Credited Interest computed thereon to his date of death.

(B) If a Participant dies on or after his Normal Retirement and before his Late Retirement
Date, and an optional form of payment was in effect on such Participant’s death, any
benefit payable will be paid in accordance with such optional form. If on such
Participant’s death no optional form was in effect, his Beneficiary will receive a
refund of his Participant’s Contributions with Credited Interest computed thereon to
the date of the Participant’s death.

9.2 Death On or After Retirement Date
Upon the death of a Participant on or after his Retirement Date (or if the Contingent Pensioner
form of payment is in effect, upon the death of the survivor of the Participant and Contingent

Pensioner), the Participant’s Beneficiary will receive a refund equal to the excess, if any, of (A)
over (B) below, where:

(A)Is the Participant’s Contributions together w1th Credited Interest computed thereon to
his Retirement Date, and

(B) Is the sum of accrued retirement income payments made to the Participant (and any
other payee, if any).

9.3 Special Pre-Retirement Death Benefit — Employment Related
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Upon the death of a Participant who is then actively employed by the Employer, or upon the
death of a disabled Participant prior to retirement, and if such death is demonstrated to the Plan
Administrator’s satisfaction to have arisen out of and in the course of the Participant’s
employment with the Employer as defined by the Connecticut Workers® Compensation Act, a
survivor’s benefit shall be paid as follows:

I the Participant is killed in the course of employment with the Employer the survivor’s benefit
shall equal the greater of:

(A)50% of the Participant’s Earnings for the calendar year immediately preceding the
year of death, or

(B) 50% of the normal retirement benefit to which the Participant would have been
entitled had he lived to his Normal Retirement Date.

The total survivor’s benefits payable shall not exceed 75% of the Participant’s annual Earnings
for the calendar year immediately preceding the year of death, less any disability or old age
insurance benefits payable fo such survivor(s) under the Social Security Act, and less the amount
payable to Survivors under the Workers’ Compensation Act in weekly or other regular payments.
For the purpose of this benefit, eligible survivors are the Participant’s spouse, dependent children
and dependent parents, if any.

Survivor’s benefits, although not payable separately to each eligible survivor, shall be deemed to
consist of as many equal parts as there are eligible survivors at the Participant’s date of death.
Such part of a benefit payable in respect of an eligible survivor shall be reduced by $1 for each
$2 of such eligible survivor’s earnings over $4,000 per year.

Upon the remarriage of a spouse entitled to survivor’s benefits under the Plan, such survivor’s
benefits shall cease. However, dependent children of the Participant shall continue to receive
benefits until reaching 18 years of age, unless a dependent child is disabled, in which event
payment of benefits shall continue so long as the dependent child’s disability continues.

Moreover, if there remains a difference between the benefits received and the refund of
contributions that would have been received if the benefit described in Section 9.1 had been
applicable, then such difference would be paid to the Participant’s Beneficiary in one lump sum.

9.4  Beneficiary

If a death benefit may become payable to a Beneficiary because of a Patticipant’s coverage, the
Participant will designate a Beneficiary, and may change from time to time his designation of
Beneficiary by filing a written notice with the Employer,

If a death benefit payable upon the death of the Participant, it shall be paid to the Beneficiary
most recently designated by the Participant, if then living. If a designated Beneficiary is not
living at the time such a death benefit becomes payable, or if no Beneficiary has been designated,
the death benefit shall be paid to the Participant’s Widow or Widower, if living; otherwise, in
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equal shares to surviving children of the Participant; and in the event none of the above-named
individuals survives the Participant, the death benefit shall be paid to the executor or
administrator of the Participant,

9.5 Life Insurance

The Town will provide group life insurance for petsons retiring after November 1, 2001 in the
amount of $75,000.

DISABILITY BENEFIT — SECTION 10

10.1  Participant’s Disability Coverage

Benefits payable as a result of a disability incurred prior to August 1, 1979, will be payable in
accordance with the terms of the Prior Plan,

The Employer will provide, at his cost, long-term disability income insurance which will be in
lieu of any disability benefits formerly provided under this Plan,

Each Participant receiving benefits under such long-term disability insurance shall be eligible to
receive retirement income benefits under this Plan as of the latest of:

(a) The Participant’s Normal Retirement Date 9Section 6); or

(b) The date of commencement of Late Retirement Income (Section 5.3).

PARTICPANT’S CONTRIBUTIONS: SPECIAL PROVISIONS SECTION 11

11.1  Amount of Participant’s Coniributions

During each calendar year in which Participant receives Earnings and has a payroll deduction
order in effect, the Employer shall deduct 5.75% of Participant’s annual earnings.

No Participant’s Contributions, however, shall be deducted during a period in which the
Participant is not accruing Credited Service. _

112  Credited Interest

12




Participant’s Contributions deducted as provided above shall be paid by the Employer to the
Fund and shall be accumulated therein with Credited Interest.

Credited Interest on a Participant’s Contributions means interest for the number of full months
from January 1 following the date each such contribution was paid to the fund to the date
specified herein.

The rate of Credited Interest is 5% per annum, compounded monthly. Any change in the rate of
Credited Tnterest will apply to interest allowed for months occurring after the effective date of
the change.

11.3  Refond of Participant’s Contributions

If a Participant’s Service ceases by reason other than death prior to his Normal Retirement Date,
he may elect prior to or on his Retirement Date to receive a refund of his Participant’s
contributions together with Credited Interest computed thereon to the date the election was made.

This refund shall be no later than sixty (60) days after the date such election is made.
Upon the election of such a refund, a Participant will forfeit his Accrued Benefit.
114 Minimum Retirement Income

If a Participant’s Service ceases by reason other than death prior to his Normal Retirement Date,
he will be eligible to receive a minimum retirement income, commencing on his Normal
Retirement Date, equal to the amount which can be provided by his own contributions with
interest. :

A minimum retirement income, as described above, will not be payable if the Participant
received a refund of hig Participant’s Contributions plus Credited Interest.

FUNDING OF BENEFITS — SECTION 12

12.1  Contributions to the Fund

The Employer shall pay Participant’s Contributions, when deducted to the Fund. From time to
{ime, the Employer shall make such additional contributions to the Fund as the Employer
determines are required to maintain the Plan on a sound actuarial basis. In determining the
amounts and incidences of such contributions, the Employer will take into account such actuarial
recommendations as may be provided by an enrolled actuary as defined by Public Act No. 77-

468.
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12.2. Fund for Exclusive Benefit of Participants

The Fund is for the exclusive benefit of Participants and other persons who may become entitled
to benefits hereunder, and may also be used to pay any reasonable expenses arising from the
operation of the Plan. Prior to the satisfaction of all liabilities for benefits provided hereunder,
no contribution made to the Fund will be refunded to the Employer unless a contribution was
made in recognized actuarial error. :

12.3.  Disposition of Credits and Forfeitures

No credit or forfeitures arising from the operation of the Plan may be used to increase the benefit
of any Participant or group of Participants but will instead be taken into account in determining

contributions to be made by the Employer.
PLAN ADMINISTRATOR - SECTION 13

13.1  Appointment and Acceptance

The Employer has appointed a Plan Administrator of this Plan be designating either an individual
to act in this capacity or office or position whose occupant will act in this capacity. The person
designated as Plan Administrator shall signify acceptance of this position in writing.

13.2  Duties and Authority

The Plan Administrator shall administer the Plan on behalf of the Employer in a
nondiscriminatory manner for the exclusive benefit of Participants and their Beneficiaries.

The Plan Administrator shall perform all such duties as are necessary to operate, administer, and
manage the Plan in accordance with the terms thereof, including but not limited to the following:

(A)To determine all questions relating to a Participant’s coverage under the Plan;
(B) To maintain all necessary records for the adminjstration of the Plan;

(C) To compute and authorize the payment of retirement income and other benefit
payments to eligible Participants and Beneficiaries;

(D) To interpret and construe the provisions of the Plan and to make regulations which
are not inconsistent with. the terms thereof:

(B) To advise or assist Participants regarding any rights, benefits, or elections available
under the Plan.

The Plan Administrator shall take such actions as are necessary to establish and maintain the
Plan as a retirement program which is at all times in full and timely compliance with any law or
regulation having pertinence to this Plan.
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The Plan Administrator shall be granted by the Employer all reasonable powers necessary or
appropriate to accomplish his duties as Plan Administrator.

There shall be a committee established consisting of the Town Manager and/or the Plan
Adminisfrator, the Director of Finance and two nonunion employees which shall meet quarterly
to discuss and review the status and performance of the fund.

13.3  Expenses and Assistance

All reagonable expenses necessary to operate and administer the Plan shall be borne by the
Employer. The Employer shall furnish the Plan Administrator with such clerical and other
assistance as is required in the performance of his duties.

13.4  Participants and Other Payees — Data

Participants and other persons affected by the Plan shall furnish the Plan Administrator upon
request such documents, evidence or information which the Plan Administrator considers
necessary or desirable for the purpose of administering the Plan, The Plan Administrator may
cause to be withheld any benefit payment, otherwise due the Participant or other person, until the
required document, evidence or other information is so furnished.

13.5 Resignation or Removal of Plan Administrator

The Plan Administrator may resign at any time by delivering to the Employer a written notice of
resignation, to take effect at a date specified therein. Such date should not be less than 30 days
after the delivery of the resignation, unless waived by the Employer,

The Plan Administrator may be removed with or without cause by the Employer through
delivery to him of written notice of removal, to take effect at a date specified therein.

13.6  Appoiniment of Successor Plan Administrator

In the event the office of Plan Administrator is vacant, the Employer shall promptly designate a
successor Plan Administrator who must signify acceptance of this position in writing. In the
cvent no successor is appointed, the Board of Directors or other governing body of the Employer
shall function as the Plan Administrator until a new Plan Administrator has been appointed and
has accepted such appointment.

1377  Plan Administration — Miscellaneonus

(A)Filing a Claim for Benefits. A Participant or Beneficiary shall notify the Plan
Administrator of a claim for benefits under the Plan. Such request may be in any
form adequate to give reasonable notice to the Plan Administrator and shall set forth
the basis of such claim and shall authorize the Plan Administrator to conduct such
examinations as may be necessary to determine the validity of the claim and to take
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14.4  Termination of Plan

The Employer intends to continue the Plan indefinitely, but reserves the right to terminate it at
any time. The date when the Plan is terminated shall be referred to in this Section as the Plan
Tetrmination Date.

As of the Plan Termination Date, retirement income accrued on account of Participants’
coverage hereunder shall be non-forfeitable to the extent then funded. After any final expenses
and Premiums for repurchasing all Prior Annuities have been withdrawn from the Fund; the
Employer shall cause the amount remaining in the Fund to be allocated according to the
following categories, in the order given:

(A)First, there shall be allocated an amount necessary fo provide each Participant’s
Employee Accrued Benefit.

(B) Second, there shall be allocated an amount necessary to provide retirement income
for Participants and other individuals who, three years prior to the Plan Termination
Date, were either receiving retirement income, or would have been eligible to receive
retirement income had they then retired. (For this purpose, “retirement income”
means retirement income determined for the Participant or individual in accordance
with provisions of the Plan in effect five years prior the Plan Termination Date).

(C) Thixd, there shall be allocated an amount necessary to provide all other retirement
income which vests in each Participant in accordance with Section 6, assuming that
the Plan Termination Date is his Termination of Employment Date.

(D) Fourth, there shall be allocated an amount necessary to provide all other retirement
income accrued by Participants as of the Plan Termination date but not then vested in

accordance with Section 6.

The amount necessary to provide the retirement income specified in each of the above categories
shall be determined in accordance with annuity purchase rate assumptions selected by the
Employer in accordance with such governmental regulations as my apply.

Amounts allocated on a Participant’s behalf under any category above shall be appropriately
adjusted if:

(A) An amount has been allocated on such participant’s behalf under a prior category,
and/or

(B) All or a portion of a Participant’s retirement income has been guaranteed under an
insurance company contract prior to the Plan Termination Date,

If the amount available for allocation under any category is not sufficient to fully provide

retirement income specified for such category, a pro rata allocation of the amount available will
be made and reduced retirement income will be provided to the extent possible.
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In the event a Participant elects a refund of his Participant’s Contributions together with Credited
Interest after the Participant’s Termination of Employment date, there will remain to his credit
the Employer Accrued Benefit.

After the assets of the Fund have been withdrawn and allocated in accordance with the preceding
terms of this Section, any amount remaining in the Fund will be returned to the Employer.

Notwithstanding the foregoing provisions the amount of any retirement income otherwise to be
provided in-accordance with this Section will be restricted in accordance with the next Section to
any extent required. :

LIMITATION ON BENEFITS — SECTION 15

15.1 Limitation on Benefits

This Section is included in the Plan to conform to the requirements of Treasury Regulation 1-
401-4(c).

For the purposes of this Section, the term Plan Date means the date an Employer becomes
covered under the Plan and each later date when there is effected under the Employer’s Plan an
increase in the benefits to be provided for highly compensated Employees by Employer
contribution.

With respect to each Plan Date of an Employer, the term Restricted Employee means any of the
25 highest paid Employees of the Employer on such date whose anticipated yearly amount of
retirement income provided by Employer contributions exceeds $1,500,

If, at any time during the ten-year period beginning on a Plan Date, the Plan is terminated, the
Employer contributions which may be used for the benefit of a Restricted Employee shall not
exceed the greatest of the following amounts:

(A)$20,000

(B) An amount computed by multiplying 20% of the first $50,000 of the Employee’s
average regular annual compensation during his last five years of Service by the
number of years for which the full current costs of the Plan have been met since the
latest Plan Date, plus, if there is more than one Plan Date to be taken into account, the
Employer contributions which would have been applied to provide benefits for the
Employee if the Plan had terminated on the day before the latest Plan Date,

(C) If there is more than one Plan Date to be taken into account, the Employer
confributions which would have been applied to provide benefits for the Employee if
the Plan as in effect on the day before the latest Plan Date had been continued without

change.
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If at any time during the ten-year period beginning on a Plan Date the full current costs of the
Plan have not been met, then, until the full current costs are funded for the first time, thereafter,
the benefits payable on the coverage of a Restricted Employee shall not exceed the benefits that
would have been payable on his coverage had the Plan been terminated when such costs were not
met.

When the limitation on contributions is being determined for more than one Plan Date, the
applicable limitation will be the greatest of the amounts determined for each Plan Date.

The foregoing conditions shall not restrict the current payment of the full benefits called for by
the Plan with respect to a Restricted Employee while the Plan remains in effect and the full
current costs have been met.

The terms of this Section shall prevail over any other terms of the Plan that may be inconsistent
herewith.,

The limitations described in this Section shall automatically become inoperative and of no effect
upon a ruling by the Internal Revenue Service that they are not required.

HEALTH INSURANCE/MEDICARE SUPPLEMENT — SECTION 16

16.1 Health Iﬁsurance

Each employee who is a Participant in the Plan shall have deducted from the gross amount of
each pay check the amount specified in Section 16.5 below. The Employer shall use this
dedicated amount to support a fund to assist in providing for retiree medical insurance.

The Employer shall make available to each full-time Employee who retires during the term of
this contract Blue Cross/Blue Shield coverage similar to what the employee had during their
employment. This coverage shall be provided from the date of retirement until the first date the
retiree and/or spouse becomes eligible for Medicare or some other national health insurance
benefits of a comparable nature from or through another employer. The Employer shall pay one
hundred percent (100%) of the retiree’s and dependent’s premium coverage.

16.2 Medicare Supplement

Each Participant shall have deducted from the gross amount of their paycheck, the amount
specified in Section 16.5 below. The Employer shall use the funds from this deduction to
support a supplemental Medicare insurance program for the retiree and spouse. The
supplemental Medicare insurance shall be Biue Cross/Blue Shield Medicare Policy 65 High
Option and 65 Plan 81 or their equivalent.
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For the purposes of Section 16, the Town resetves the right to consider the following options for
the purpose of examining the viability of the fund to support future retirees:

To continue the fund as stated above.

To increase the Participants’ contributions.

To reduce the Participants’ contributions

To discontinue the fund, leaving the amount required to sustain coverage for those
Participants already retired based on actuarial figures and rebate the remainder plus
interest to those Participants not yet retired.

T

Any Participant who terminates employment with the Employer before the Participant is eligible
to retire and withdraws their contributions from the retirement income plan, shall have returned
to them any contributions to the retiree health and Medicare fund which were deducted from
wages along with credited interest.

16.3  Contributions returned to employees under Sections 16.1 and 16.2 may be refunded as
allowed under IRS pretax regulations.

16.4  If a Participant’s Services ceases by reason other than death prior to his Normal
Retirement Date, he may elect prior to or on his Retirement Date to receive a refund of his
Participant’s Contributions together with Credited interest computed thereon to the date the
election is made,

Upon the election of such refund, a Participant will forfeit his Accrued Benefit.

16.5 Employees shall contribute one and one-quarter percent (1.25%) of their base pay to the
pension plan as required in Sections 16.1 and 16.2 above.

A St ) wl/l

Philip Schének, Jr. Date
Town Manager '
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