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INTRODUCTION -~ SECTION 1

1.1 History of Plan

1.2

As of July 1, 1969, the Town of Bloomfield (hereinafter
referred to as the "Employer") established a program for
providing retirement income and other bemefits for
cér;ain of its employees and'their beneficiaries. This

program was set forth in Group Annuity Contract No. GR-
2176 issued by Connecticut General Life Insurance

- Company.

As of January 1, 1976, a decision was made to convert
the method of funding benefits to an IPG basis, in order
to provide: a,greatexr. flexibility of funding.. In f
connaection-with such revision, the Plan had been -
restated in the form of the Town of Bloomfield (Police)
Retirement Income.Plan. . e : -

Effective January 1, 1979, this program was amended and
restated. The.name of .such.amended program was the Town

of Bloomfield Police.Retirement Income Plan.

As a result of negotiations between the Town of
Bloomfield and IBPO Local 335, effective January 1, 1989
the Plan (hereinafter referred to as the "Prior Plan")
was further amended and restated in its entirety in the

- form of .this. documant.

As' a result of further negotiations between the Town of
Bloomfield and IBPCLocal 335 undertaken in October, 1994,
the Plan (hereinafter referred to as the "Prior Plan")

was further amended.and restated.in its entirety in the

form of this document.
Preservation of Rights Under Prior Plan

Each Participant under the Prior Plan who is in the active
employ of the Employer on the effective date of this
agreement shall continue to be a Participant under this Plan

in accordance with its terms.

Fach former employee who is recelving retirement income

payments under Prior Plans shall continue to receivg
such payments in accordance with the terms of the Prior

Plans.

Each former employee who terminated employment prior to
1478 nr Jammavv 1. 1989, as the case may be,

Tanntarey 1
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1.3

with a vested retirement income benefit under the Prior
Plan and who had not commenced receiving retirement
income benefits on such date, will be eligible to
receive retirement income on his retirement date, as
determined by his coverage under any Prior Plan.

Ko provisions of this Plan shall operate to diminish or
otherwise adversely affect the amount or terms of

.retirement income accrued in respect to a Participant's

coverage under any Prior Plan. It is the intent of this
agreement to provide stabiliity :.in the benefits-provided to

the participants of the plan.
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DEFINITIONS -~ SECTION 2

2.1 Definitions

(a)
(B)
(c)

(D)

(H) .
‘=participant: of thig-plan: and . who retires'in-

g ey

(1)
{3

(K)

Employer - Town of Bloomfield

Effective Date - July 1, 1969

Plan Year - the period of twelve consecutive months
commencing on July 1, 1969 and on each July .1

thereafter.
glan Converslon Date ~ Date of Signing,- retroactive 60
ays. .

Fund - Eié‘f&ﬁ&“Eé funds estabiiehed by separate

written agreement between the Employer and an. ...
ingurance company and/or trustee or trustees for
tha. purpose .of: accunulating contributions-made ~in.

'aooondance with the, Funding of Benefits Section and:..

- e areatana

’paylng the benafits descr;bed in certain other
-sectzonSLof thxs*Plan. “ s e

Employee - any individual in the employ of the
Employer..whose..customary . employment ig -for 30 heurs -

of more.per week. .. S
b L8 LT, ‘- l

h-_. --1'- 4 ,J;\!— L

Part101pant= any Employee who becomee covered
under this Plan.

Retired-Participant - any employee who.is a
accordance with the provisions of this plan.

Retirement Date«ﬂ the date on which the paynent of
a Participant's retirement income. is to commence,
ag. deternided . in. accordance.. wlth.the JFurthier terms

" of the Plan. .-

Normal Retlrement Date - the first day of the month
coincident with or immediately following the month
in which the Employee has completed twenty-five

(25) years of Credited Service.
Service ~ continuous employment with the Employer,
as determined in accordance with the following
provisions:

(1) Absence from employment with the Employer on
account of a leave of absence granted by the

Employer shall not be considered an

-2

.-'..E\ - -
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(2)

Ther 41 mem LAWY b R g ot

interruption of Service for the purposes of
this contract unless the Employee fails to
return to active Service with the Employer
within two years of the date on which such
leave of absence commenced in which event his
enployment will be deemed terminated as of the
the

end of such two-year period. Howaver,
period of absence from active employment with

the Employer on account of a leave of absence

granted by the.Employer shall not be
considered in determining the number of years

of Service of the Employee.

Absence from employment with the Employer on

saecount of entrance into the Armed Forces of
tha linited. States.for active. duty shall not be

considered an interruption of Service for the
purposes.of- this contract uniess the Employse
fails to return to active Service with the
Employerrwithin 90 days .of his.release-from-

-‘.actlva duky with such Armed Forces..in.which -
event his employment will be deemed to have
Cbarminatedqas of. the' end of such: 90:.day’ - -

period. - However, the period of absence from
active employment with the Employer on account
of. entrarice. into the Armed Forces:of.the... . .

.. United States. for. active duty shall not be

(4)

.ﬂ'considered»inadetermining the nunber. of..years -
.of.Seérvice of the Employee, unless .itie
required to be counted by federal oxr state

law, and providing the Participant returns to
active Service with the Emplo?er during the

period provided by 'law. :.:

4

Abhsence from employment with the Employer
shall be included as Service during the period

of any Service-connected Permanent- and Total
Digability (as.defined. in Section.2.L1{W). if. ...

'“incurred prior to the Participant's Normal

Retirement Date. Such Service shall not
accrue past the Participant’s Normal

Retirement Date.

Notwithstanding anything above to the
contrary, the following employment periods
will not be credited as Service for the
purposes of the Participant's vesting status:

(a) Any employment period prior to the
Effective Date if the Participant did not

become covered on the Effective Date, and

-
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(L)

. i J:{B).n.
makes contributions on his behalf other than

(b) Any employment period during which the

Participant was eligible to make
Participant Contributions under the Plan,

but did not have a payroll deduction
authorization in effect.

Credited Service ~ that portion of a Participant's
Service which is included for purposes of
determining the amount of his accrued retirement

income,

With respect to any employment period, a

Participant's Credited Service shall include
employment with the Employer, corresponding with

Service allowed, except:

(1}

(2)

(4)

*
L

(5)

Service while the Participant.is in -othexr than
a Police Officer or Dispatcher job or Animal -

Control Officer classification.

Service after 27 years in a Police Officer or
Dispatcher or Animal Contral Offlcer o
ciassifxcation

Service#ahlle the Participant. 1s~cevered by
any other pension plan to which the Employer
BT

theLSOC1al Sacurity Act.

ServiceJWhile he ig covered by a collective
bargaining-agreement with the Employer where.

‘ there is. evidence that benaefits have been the

subject of good faith bargaining and the
employee representatives have opted for an’

.alternative  banefit., -

Service. during a leave of absence or while on

active duty with the Armed Forces of the
United States, unless the absence is reguired

. to: be..counted.by.federal or state.law, and the .
Participant returns to active Service during

the period provided by law.

In no event will any Service be counted as Credited
Service during which the Participant was eligible
to make Participant contributions under the plan,
but did not have a payroll deduction oOrder in

- effect.

Notwithstanding anything above to the contrary,
Credited Service shall include Service during the
period of any Service-connected Permanent and Total

Disability as defined Section 2.1(W), but not

.
o Pt




beyond the Participant's Normal Retirement Date.

A Participant's Credited Service shall be counted
in whole years and full months.

(M) Termination of'Employment - a Participant's
cessation of Service for reason other than

retirement or death.

(N) Spouse - the lawful wife of a male Participant, or
the lawful husband of a female Participant.

(0) Vesting Percentage - the percentage which may be
applied to a Participant's accrued retirement
-income in accordance with the further térms of the

. Plan, as determined below:

- Years .o0f.-Service Perdentage
If he has 10 years: . . -‘&Og%
i %

If he has: less than 10 years. .

¢ [Adjustment. -Factor: -.the .appropriate-adjustuent
factor(s) which may be applicable to a -’
Participant's retirement income in accordance with
the further ‘farms.of the Plan, as. shown 1n the .

-‘..q Y

o ';':f,. ‘i', Tables Sectidn attached hereto.:

Jvn.:" ;UH(Q) Earnings_: total.compensation received.duﬂing a twalve
(12) month period including regular pay, overtime pay,
bonuses,and pay-back for accrued time. ]

z

-4 . :< .(R) Final Earnings— - earnings.received during the thirty-
six (36) consecutive months or the three highest

consecutiva calendar years, if greater. .
¥

An example of this procedure is as follows:
e e 4 s ~.. .A Patrol Officer with.25 years of service.
. receiving Step 5 pay of $1744.00 bi-wgekly

elects to retire July 1, 1994.

The formula is:
Wages- July 1, 1994 - July i, 1993 = $40,000.00
Wagses July 1, 1993 - July 1, 1992 $35,000.00

Wages July 1, 1992 - July 1, 1891 $30,000.00
Payment for Accrued Time $39,000.00
Total Earnings $144,240.00 / 3 years = $48,080.00
Retirement calculation = .625 x $48,080.00 =
$30,050.00 annually.

man
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(8)

1)

()

()

the Participant to furnish such medical evidence or

Permanent And Total Disability - For the purposes
of the Plan, a Participant is permanently and
totally disabled when he suffers a condition of
bodily injury or disease which renders him wholly
unable t0 engage in any occupation or employment
for wage or profit and which is expected to be
permanent and continuous during the remainder of
his life, exclusive of a condition resulting from

military service for which a government pension is
payable.

in determihing whether or not:a Participant is or
continues to be disabled, the Employer may require

other relevant data as the Employer deems necessary
or desirable. Failure.of a Participant.to furnish
such evidence or data when requested shall be
sufficient reason for the Employer to determine
that the Participant is not or is no longer

_ disabled. >

N L SE ..':- P aae e e et . .
not cease to be deemed disabled '

A Participantrwill

solely. because:he- engages’ in .gainful-employment. for .

'“purposes of rehabilitation as approved by the

Employer.

Accrued Beneofit - the yearly retirement income
commencing on; the Participant's Noxmal Retirement
Date determinad in accordance with Sections. 4 and
6, as if the Participant's Termination of
Employment occurred on the date of termination gpd

he had a Vesting Percentage of 100%.

.Eﬁﬁloyee’Accrued Benefit - that portion of the

Participant's Accrued Benefit which is derived from
the Participaat's Contributions.

The Employee.Accrued Benefit shall not exceed the
Participant's.-Accrued Benefit. The Participant's
right to his BEmployee Accrued Benefit shall be

nonforfeitable.

Employer Accrued Benefit - that portion of the
Participant's Accrued Benefit which is derived from
Employer contributions. The Employer Accrued

he excess of the Participant's

Benefit is egual to t
Accrued Benefit over his Employee Accrued Benefit.



PARTICIPATION -~ SECTION 3

3.1 Eligibility for Participation

Eh Y

[ -
e it t Y

Bach Employee who was coversd under the Prior Plan on
the day before January 1, 1989, and whose Service had
not previously ceased, will continue to be a Participant
under this plan on and after January 1, 1989.

Each other Employee will be eligible to become a

"Participant under this plan on the Plan Conversion Date,

or the Ffirst day of the month thereafter when he first
meets the following requirement:

_He.is.in.a police officer, or dispatcher, or animal
control officer job classification.

Date of Participation

. Each .empldyee: musi: becéﬁe_«a JParticipant ,un'c.i&ar._q;éhis -plan

at date of employment by completing and -delivering to

the Employer.a.payrell  deduction. authorizationy.




4.0

4.1

e 4-2. o

4.3

NORMAL RETIREMENT INCOME -~ SECTION 4
Partic1pants desiring to retire will be encouraged to give
one year's written notice of intent to retire and will be
required to provide six (6) months written notice prior to
the day they wish to end their employment. The notices of
intent will be revocable (in writing) at any time. In the
event of extraordinary and documentable changed
circumstances, employees will be able to retire without
providing six months prior intent but their pension
benefits, although retroactive to the date of retirement
will be delayed in payment for three (3) months.

Basic Formula
The yearly amount of basic retirement income payable
unider the Plan is determined as follows:

2.50% of the Participant's Final Earnings
multiplied by his years of Credited Service
to. a maximan-of. fwenty-seven (27) years.

Eligibility and Commencement - Normal:Retirement . Income

Each Participant who retires from the employ of the
Employer on his Normal Retirement Date will receive a noo.

. normal retirement:income commencing-on such date.

Amount of Normal Retirement Income

The yearly amount of normal retirement income payable to
such Retired Participant will be equal to’ the amount’
described in subsections. (A) or (B) below, whichever

applies:

(A) The Retired Participant's yearly retirement income
shall be the amount determined in Section 4.1. 7

(B) If, in lieu of (A) above, the Retired Participant
elects to receive his retirement income on the
basis of one of the optional forms of payment
provided in accordance with the further terms of

the Plan:

The Retired Participant's yearly retirement income

shall be determined by adjusting the amount-
determined in Section 4.1 in the manner described

in the appropriate Optional Form of Payments
Section.




4.4 Maximum Bénefit

The maximum benefit payable to any Retired Participant
under this plan shall not exceed 67.5% of the
Participant's final earnings as defined in Section 2.1

(R) of this Plan.

M




5.1

5.2

.. . Section .4.3,.based on Credited Service to.the date-the ..

EARLY AND LATE RETIREMENT INCOME -~ SECTION 5

Eligibility and Commencement - Early Retirement Income

With the consent of the Employer, each Participant who
retires from the employ of the Employer within the 10~
year period immediately prior to his Normal Retirement
Date may receive an early retirement income, provided he

has completed 10 years of Service.

Payment of this

retirement income will commence on the first day of anwn
month between the date the election is made and the
Participant's Normal Retirement Date, as specified by

the Participant in his election.

- Amoymt of Eafly Retirement Income:
The yeéfly amoﬁnﬁ of early retirement inééﬁewpéﬁable to

this Retired Participant will be equal to the amcunt
described in the applicable subsection or subsections of

Participapt!s employment ceases, and then adjusted bys:

o8B, reducing-by 5% for each-month by which the. . ..

Participant's Retirement Date precedes his
(20)

Normal Retirement Date up to year twenty

o ANAJOT o ssi it e ik . wae ol
. -r\-"'r's"-'"" [ ‘. row 0t
reducing by .0833% for, each month (12 per year)

between year twenty (20) to the participant's
normal retirement date.

5.3 Eligibility and Commencement - lLate Retirement Income

A Participant’s employment with the Employer may

continue after his Retirement Date.

Thea Participant

shall accrue Credited Service during such pericd, up to

a maximum of twenty seven (27) years, provided he
.continues to contributé to.the plan. Late retirement
income shall commence on the first day of the moenth
immediately folldwing the calendar month in which his

employment ceases. by reason other than death.

5.4 Amount of Late Retirement Income

The yearly amount of late ratirement income payable to
such Retired Participant will be equal to the amount
deseribed in the applicable subsection or subsections of
Section 4.3, based on years of Credited Service and
Final Earnings when the Participant actually retires.

However, in no event shall a Partiecipant have in excess
of twenty-seven (27) years of Credited Bervice.




revewn- 6.2 Amount of Vested Retirement -Incoma

e any

6.1

TERMINATION OF EMPLOYMENT AND
VESTED RETIREMENT INCOME - SECTION 6

Eligibility and Commencement - Vested Retirement Income

Each Participant whose Termination of Employment occurs,
and who will not receive early or normal retirement
income in accordance with the preceding sections, will
be eligible to receive a vested retirement incoms,
commencing upon his Normal Retirement Date, provided his

Vesting Percentage is other than 0%. -

IWith the consent of the Emﬁloyer, such a Participant may

ingtead elect to receive retirement income commencing on
the first day of any month following the-date the
election . is. made and within the l0-year peried
immediately pretcéding his Normal Retirement Date, as
specified by -the Retired Participant in his election.

HE A s

- o

The yearly amount of vested retirement income.payable to

sueh -Retired Participant-will be- équal-to- the amount
described in section '4.3 as in effect on his Termination
of Employment date, based on Credited Service to the

: D
. ..-flate .the Retirsd-Participant's employment.ceases, and
then adjusted as described in

Section 5.2{a). oi{b}) or
- . - "{,‘..... .

both as the case maybe.

L




7.2

7.3

NORMAL FORM OF PAYMENT ~ SECTION 7

Kormal Form of Payment - Modified Cash Refund

The normal form of payment is the Modified Cash Refund
form. This form provides that payments will be made to
a Retired Participant in a level amount during his

lifetime.

Upon the Retired Participant's death, there will be.paid
to his Beneficiary an amount egual to the excess, if

any, of the Participant's Contributions, together with -
Credited Interest computed thereon to his Retirement

Date, over the sum of all retirement income payments

made to the Retired Participant.

Opticnal forms of Payment

In lieu of receiving his retirement income on the normal
form applicable to his coverage, a Retired Participant
may elegt .ta receive a benefit of equal value based on
one of the optional forms of payment provided in

- accordance- with the further terms:of.the Plan.

Election of Option

The election bf an option must be made at least six months
prior.to the Participant's Retirement date or Normal
Retirement Date, whichever is earlier. .

if a Participant elects a Contingent Pensioner, -the
reduced amount of retirement income payable to him must
be more than 50% of the retirement income payable to the
Retired Participarit had the option not been elected, if

the Contingent Pensioner is not the Participant's
Spouse; otherwise, such election will be inoperative.

If the option is in effect when a Participant elects an
early Retirement Date, such option will remain effective
provided the Participant furnishes evidence of his good
health to the Employer. If such evidence is not
furnished, this option will cease to be eifective, but
will again become effective on the Participant's Normal

Retirement Date or the first anniversary of his early

" Retirement Date, whichever is earlier, if the

Participant is living on such date.

Subject to the written consent of the Emploger, a
Participant may revoke, modify, or change his election
of an option at any time before his Retirement Date by




7.4

filing written notice with the Employer. However, a
Participant may not elect more than onme option to be

effactive at the same time.
Payment of Retirement Income to Participant

A Retired Participant's retirement income will be
payvable monthly, with each payment equivalent to 1/12 of
the yearly amount. The first of such monthly payments
will be made at tha Retired Participant's Retirement
Date, with subseguent monthly payments being made at the
first of each month thereaftexr until the Retired

Participant's death occurs.

LH
1]
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RETIREMENT INCOME: OPTIONAL FORMS OF
PAYMENT - SECTION 8

8.1 Contingent Pensioner Option

The Participant who elects this option will receive a
reduced amount of retirement income during his lifetime,
so0 that after his death retirement income in the same
amount (or 66 2/3% or 50% thereof, as specified in the
election) will be paid for the life of the Contingent
Pensioner designated by the Participant, if surviving

the Retired Participant.

If the option is in effect on the Participant's
Retirement Date, thle amount of retirement income payable
to the Retired Participant will be.determined by "
multiplying the amount which would otherwise be' payable
to him, assuming the normal form described in*Section
7.1 is effective, by the appropriata Adjustment Factor.

Vi i uy

"~This option &1ll*be 1noperativa “if thé Contingent
Pensioner dies before the Participant's Retirement Date

or the Participant dies before his-Retirement' Date and
the terms of the next paragraph are not applicahle‘

,..‘m T
If a Participant who«has elected this opticn dies on -or
after his Noimal Retirement Data, but before his
retirement ifidome is due to commence, 'his Contingent
Pansioner will receive retirement income payments :
baginning on the first day of the month next following
the Participant's death and continuing for the balance

of his lifa.

Théae retirement income payments will be equal to the
anount which#would have been payable to the Participant
had he retired hereunder on such first day of the month

. with the option -in-effect, as adjusted by the

continudtion pertentage (100%, 66 2/3% or 50%) elected
by the- Participant.

Years Certain and Life Option

The Participant who elects this option will receive a
reduced amount of retirement income during his lifetime,
so that if his death occurs within the years certain
period commencing upon his Retirement Date as specified
in the election (5, 10 or 15 years), retirement income
in the same amount will be paid to the Beneficiary
designated by the Participant for the balance of this

years certain period.




.Installment Refund. Option

If Fhe option is in effect on the Participant's
Retirement Date, the amount of ratirement income payable
to the Participant will be determined by multiplying the
amount which would otherwise be payable to him, assuming
the normal form described in Bection 7.1 is effective,

by the appropriate Adjustment Factor.

This option will bea inoperative if the Participant dies
before his Retirement date or Normal Retirement Date,

whichever is earlier.

If a Participant who has elected this option dies on or
after his Normal Retirement Date, but before his

retirement income is due to commence, his Beneficiary

will receive retirement income payments beginning on the

first day of the month next following the Participant's

death and continuing until the end of the years certain

period specified by the Participant. These retirement

incomé payments will be in the same amount .as would have .

. been: payable. had the.Participant retired.hereunder on
such first day of the month with the option in effect.

L

The Participant who elects this option will recelve a
reduced 'amount .of retirement income during his lifetime, AP

. o that if ‘his death occurs within the first ten years
and one month certain period commencing .upon his

Retirement Date, retirement income in the same amount
will be paid to the Beneficlary designated by the
Participant for the balance of this years certain

period. '
If the option is in effect on the Participant's

. Retirement bDate, the amount of retirement income payable

to the Participant will be determined by multiplying
the amount which would otherwise be payable to .him,
agsuming the normal form.described in_ Section.7.l.1is
effective, by the appropriate Adjustment Factor.

This option will be inoperative if the Participant dies
before his Retirement Date or Normal Retirement Date,

whichever is earlier.

If a Participant who has elected this option dies on or
after his Normal Retirement date, but before his
retirement income is due to commence, his Beneficiary
will receive retirement income payments beginning on the
first day of the month next following the Participant's
death and continuing until the end of the first ten

years and one month certain period. These retirement
income payments will be in the same amount as would have



been payable had
such first day o

>

t+ha Participant retired hersunder on
f the month with the option in effect.
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DEATH BENEFITS AND BENEFICIARY PROVISIONS - SECTION 9

9-1

9.2z

Dea;h Before Retirement Date

If a Participant dies before his Retirement Date or
Normal Retirement Date, whichever is earlier, the
Participant's Beneficiary will receive a refund equal

to:
the Participant's Contributions together with
Credited Interest computed thereon to his date of

death.

if a Participant dies on or after his Normal

Retirement date and before his late Retirement Date

and an opticnal form of payment was in affect on such
Retired ‘Participant's death, any benefit payable will be
in accordance with such form, If on such Retired
Participant's death no optional form was in effect, his
Benaficiary :will receive a refund of his-Participant's

‘Contributions with Credited Interesi’ computed thereon to
the daté of thé Retired Participant's death. -

Daath After"Retirement’ Date- i

Upon the death of a Retired Participant on or after his
Hetiremsnt Date (or if the Contingent Pehsioner form of

payment is in effect, upon the death of the Burvivor of

the Participant and Contingent Pensioner), the
Participant's Beneficiary will receive a refund equal to

the excess, if any, of (A) over (B) below, where

(A) is the Participant's Contributions together with
Credited Interest computed there on to his

Retirement Date, and
(B) is the sum of accrued retirement income payments
made to the Retired Participant (and any other
payee, if any). T T -
No such refund will be paid if the Years Cexrtain and

Life or Instaliment Refund optional forni-of payment is
in effect upon the death of the Participant.

Beneficiary

If a death benefit may become payable to a Beneficiary
because of a Participant's coverage, the Participant
will designate a Beneficiary, and may change from time
to time, his designation of Beneficiary by filing a
written notice with the Employer.




If a death benefit becomes payable upon the death of the
Participant, it shall bhe paid to the Benaficiary most
recently designated by the Participant, if then living.
If a designated Beneficiary is not living at the time
such a death benefit becomes payable, or if no
beneficiary has besen designated, the death benefit
shall be paid to the Participant's widow or wldower, if
living; otherwise, in equal shares to surviving children
of the Participant; and in the event none of the above-
named individuals suxrvives the Participant, the death
benefit shall be paid to the executor or administrator

of the Participant.

Group Life Insurance

Each participant who retires after January 1, 1979 shall

receive a group life insurance poli¢y in the face amount of
Effective January 1, 1985 the-face amount shall be

$25,000.
$50,000. FEach. participant who retires after the effective
date of-this agreement shall receive a group life insurance

policy in. tha face amount of $75,000.

-
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DISABILITY BENEFIT ~ SECTION 10

10.1 Participant's Disability Coverage

Benefits payable as a result of a disability incurred
prior to August 1, 1979 will be payable in accordance

with the terms of the Prior Plan.

Effective August 1, 1979, the Employer will provide, at
his cost; long-term disability income insurance which
will be in lieu of any dlsability beneflts formerly

provided undexr’ this Plan,

~ Bach Participant receiving benefits under such long-

term disability insurance shall be eligible to receive
retirement income benefits under thig Plan as of the

latest of:

-(A). the-Participant's Normal Retirement'nate;'

the’ Date. of commencement oi Lata Retirement income

‘(B) .
(Section 5. 3), or

(c) the fxrst day of the month coincident with ox

immediately following the Partzclpant's §5th
% birthday. .




11.1

11.2

11.3

11.4

PARTICIPANT'S CONTRIBUTIONS: SPECIAL
PROVISIONS ~ SECTION 11

Ampunt of Participant's Contributions

During each calendar year in which a Participant
receives Earnings and has a payroll deduction order in
effect, the Emplaoyer shall deduct Participant’s
Contributiony in an amount equal to:

6.4% of such Earnings

No Participant's bontributions, however, shall be
deducted during a period in which the Participant is

not accruing Credited Servica.

Cradited Interest

Participant's Contributions deducted as provided above
shall be paid by the Employer to the Fund and-.shall be
accumulated therein with Credited Interest.

Céedited’ Interest on -a Participant'!s- Coptributions '~
means interest for the number of full months from
January 1 following the date each such contribution was
paid to the Fund to the date specified herein.

Tha rate of Credited Interest is 5% per annunm,
compounded on each January 1. Any change in the rate
of Credited Interest will apply to interest allowed for
months occurring after the effective date of change.

Refund of Participant's Contiibutions'to Participant

If a Particlpant's Service ceases by reason other than

death prior to his Normal Retirement Date,
he may elect prior to or on his Retirement Date to

receive :a refund of his Participant's Contributions

together with Credited interést computed thereon to the

date the election is made.

Upon the election of such refund, a Participant will
forfeit his Accrued Benefit.

Minimum Retirement Income

1f a Participant's Service ceases by reason other than
death prior to his Normal Retirement Date, he will be
gligible to receive a minimum retirement incone,
commencing on his Normal Retirement Date, equal to the
amount which can be provided by his own contributions

with interest.

g



2 Minimum retirement income, as described above, will

not be payable if the Participant previcusly
received a refund of his Participant's Contributions

plus Credited Interest.
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lj2.1

12.2

FUNDING OF BENEFITS -~ SECTION 12

Contributions to the Fund

The Employer shall pay Participant's Contributions,
when deducted, to the Fund. From time to time, the
Employer shall make such additional contributions to
the Fund as the Employer determines are required to
maintain the Plan on a sound actuwarilal basis. In
determining the amounts and incidence of such
contributions, the Employer will take inta actount such
actuarial recommendations as may be.provided.by an
enrolled actuary as defined by Public Act No. 77-468.

Fund for Exclusive Benefit of Participants

The Fund is for the exclusive benefit of Participants
and other persons who may become entitled to benefits
hereunder, - and may also.he used to pay any reasonahbile
.expenses arising from the- operation.of the-Plan. Prior
to:the satisfaction’ of all-liabilities for -benefits
provided hereunder, no contribution made to the Fund
#rill- ba refuhded’ to'the Employer-unless.a-contribution:

= ohoed
et

was made in recognized actuarial error,

12.3 .Adjustments to the benefits of retireses

LI T

g S .
the benefits described in this plan are based upon an ‘
actuarial assumption that the rate of return on investment

will be 8.5 percent per year.

When' the actual rate of return on investment has exceeded
the assumed rate of return by three percentage points or
more for two consecutive yearly earning periods, there shall

be a two percent upward adjustment to those retired under .
the provision of. this agreement. If benefits adjustments

are madey it -shall -only apply to thosé who' ratirfed under
the provision of ‘this pension agreement and not prieceding or

.successive agreements.




13.1

13.2

w;Planiln-accordance with the terms thereof,
but not limxted to the followmng‘

PLAN ADMINISTRATOR ~ SECTION 13

Appointment and Acceptance

The Employer has appointed a Plan Administrator of this
Plan by designating either an individual to act in this
capacity or office or position whose occupant will act
in this capacity. The person designated as Plan

Administrator shall signify acceptance of this position

in writing.

Duties and Authority

The Plan Administrator shall administer the Plan on
behalf of the Employer in a nondiscriminatory nianner
for the exclusive benefit of Participants and their

benaficiaries.

The Pilan Administrator shall perform all such: dutieg as

are necessary -to operate; administer and manage:.the
inecluding -

(A) To determine all questions relating to a
Participant's coverage under the Plan,

To maintain all necessary.records for the
administration of the Plan,

(C) To compute and authorize the payment of retirement
income and other benefit payments to eligible )
Participants and benaflciaries, :

(B)

To interpret and construe the provisions of the

- (B)
Plan and to make regulations which are not

inconsistent with the terms thereof,

(E) ‘To advise or assist Participants regarding any -
rights, benefits or elections available under tha
Plan.

The Plan Administrator shall take such actions as are
necessary to establish and maintain the Plan as a
retirement program which is at all times in full and
timely compliance with any law or regulation having

pertinence to this Plan,
The Plan Administrator shall be granted by the Employer

all reasonable powers necessary or appropriate to
accomplish his duties as Plan Administrator.




" . 13.5%

There shall be a conmittee established consisting of the

Town Manager and/or the Plan Administrator, the Director of
Finance and two members of the Bargaining Unit appointed by
the 'Union Executive Board of I.B.P.0O. Local 335 which shall
meet quarterly to discuss and review the status of the fund.

13.3 Expenses and Assistance

All reasonable expenses necessary to operate and
administer the Plan shall be borne by the Employer.
The Employer shall furnish the Plan Administrator with
such clerical and other ‘assistance as is reguired in

the performance of his duties.

13.4 Part101pants and Other Payeas - Data

Participants and other persons affected by the Plan
shall furnish the Plan Adminigtrator, upon request,
such documents, .evidence. or information which the Plan
Adninistrator considers-necessary or desirable for the
. purpose of administering-the Plan. The Plan-

.~ Administrator may cause to be withheld any benefit

', payment, otherwise: 'dua:the'Participant oxr other -parson,

until the regquired document, evidence or other
lnformation is 8o furnished. .

[ 1 G

"
="

.
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Resignatien and Removal of Plan Adminlstrator

Thea Plan Admznistrator may resign at any time by

delivering to the Employer a writtem notice of
resignation, to take effect at a date specified
Such date should not be less than 30 days

therein.
after the delivery of the resignation, unless waived by
+ the Employer.

3}

The Plan Admlnlstrator may be removed with or without
cause by the Employer through delivery tc him of
written notice'or removal, to take effect at a date

. specified therein.
Appointment. of Successor Plan Administrator

In the event the office of Plan Administrator is
vacant, the Employer shall promptly designate a
successor Plan Administrator who must signify

i In the avent

acceptance of this position in writing.
N0 successor is appointed, the Board of Directors or

other governing body of the Employer shall function as
t+he Plan Administrator until a new Plan Administrator
has been appointed and has accepted such appointment.

13.6 -




13.7 Plan Administration - Miscellaneous

(a)

(B)

b

(C) -

'-.1-3'!

(D)

(i)

(F)

(G)

Filing a Claim for Benefits. A Participant or
Beneficiary shall notify the Plan Administrator of
a claim for benefits under the Plan. Such reqguest
may be in any form adequate to give reasonable
notice to the Plan Administrator and shall ssat
forth the basis of such claim and shall authorize
the Plan Administrator to conduct such
examinations as may be necessary to determine the
validity of the claim and to take such steps as
may bg:necegsary to facilitate .the payment of any
benefits to which the Participant or beneficiary

may be entitled under the Plan.

Denial of Claim. . Whenever a claim for benefits by
any Participant or Beneficiary has been denied,
written notice prepared in a manner calculated to
be understood by the Participant will- be provided,
setting forth. the specific reasons for the denial
and explaining the protedure for-ran appeal and -
review of the decisiom by the Plan Administrator.

Governing Law. The Retirement Incoms Plan aqd

any amendments thereto shall be in completa
compliance. with. all. Federal- and.Connecticut State

--Laws geverning municipal retirement:- plans.

Masculine and Feminine, Singular and Plural. In
construing the text of this Plan, the masculine
shall include the feminine and the singular shall
include the plural, and the plural, the singular
wherever the ‘context shall’'plainly so-require.

Reference to Laws. ZAny reference herein to any
section of the Federal Internal Revenue Code, or
any other statute or law shall be deemed to

- include any successor statute or law of similar

import.

Non-Assignhent. All retirement income payments,
and other payments, are provided for the
Participant or other payee for the support and
benefit of such payee, and shall not be assigned
or anticipated, and shall be free from the claims
of all creditors, to the fullest extent permitted

by law.

Small Benefits, In cases where the monthly

installment of retirement income would be less
than $10.00, the Plan Administrator may adopt
alternate payment procedures in lieu of making



. .
. .‘n..‘
.

(H)

()

(J)

monthly installments, provided that a benefit of
equivalent value is paid.

Limitatiori. Participation in the Plan shall not
grant any Participant the right to be retained in
the service of the Employer or any other rights
other than those to which he is entitled under

relevant law or regulations.

Divestment of Benaefits for Cause Precluded. In no
event may a Participant be divested for cause of
retirement income or other benefits which he is.

eligible to receive.

Overpayment or underpayment. In case of
misstatement. or error, there shall be no liability

for any greater payment than that which would be
payvable on the basis of the true facts.

Overpayments may.be deducted from and
underpayments may be added to any payments due

."ﬁnder"tha Plan, or shall ba otherwise corrected.

ek




AMENDMENT AND TERMINATION OF PLAN - SECTION 14

14,1 Amendment - General

la.2

The Employer reserves the right to amend or modify the
Plan in whole or in part from time toc time. No such

"action shall adversely affect the accrued benefits of

i

Participants, provided, however, that the Employer may

make any amendment or modification (of retroactive
effect, if necessary) to establish and maintain the

Plan's qualification under Section 401(a) of the
Federal Ipternal.Revenue Code. =

Amendment ~ Merger or Consolidation of Plan
This Plan may be amended by the Employex-to provide for

the merger or conseolidation of the Plan with another

retirement plan, or for the transfer of assets and
liabilities-hersunder to anpther retirement plan. Such

an event, howaver, may not-occur unless each .
Participant would receive a retirement henefxt un&er

such other . retirement plan.after the merger,

rﬁ"‘

14.3

14.4

consolidation-or transfer -(assuming that .plan had then.
terminated)} which is at least as great as the bensfit

he would have received under this Plan immediately

prior. o ‘tha, merger; consolidation or -kransfer . B

.(assumlng this Plan had then termlnated)

proportionate interest-4in the Fund.

Partial Termination of Plan

In the event a partial termination of the Plan occuxs
with respect to a specified group or groups of
Participants, the Employer 'shall cause to be allocated

and segregated for the benefit of such Participants a
Such proportionate

interest shall be determined by an enrolled actuary and
applied by the Enployer to provide retirement income to
such Participants 1nraccordance with the following

terns of this section. "

Termination of Plan

The Employer intends to continue the Plan indefinitely,

but reserves the right to terminate it at any time.
The date when the Plan is terminated shall be referred

to in this section as the Plan Termination Date.

As of the Plan Termination Date, retirement income
accrued on account of Participants' coverage hereunder
shall be nonforfeitable to the extent then funded.




After any final expenses and premiums for repurchasing
all Prioxr Annuities have been withdrawn from the Fund,
the Employer shall cause the amount remaining in the
Furd to be allocated according to the following

categories, in the order given:

(3)

(B)

-"}'

()

(D)

First, there shall be allocated an amount
necassary to provide each Part1c1pant g Employee

Accrued Benefit and

Second, -there :shall he allocated an ampunt
necessary to provide retirement income for
Participants and other individuals who,. three
years prior to the'Plan Términation Date, were
either receiving retirement income, or would have .
been eligible to receive retirement income had
they then retired. (For this purpose, "retirement
income” means retirement income determined for the
Participant -or individual in accordance.with
provisions of the Plan in effect 5 years prioxr to

the Plan Terminatlon Date )

-
s

Third, there shall be allocated an amount
necessary to provide all other retirement income

which "vests -in each Partigipant in accordance with
Section 6, assuming that the Plan Termination Date

I
is his Termination of Employment Date.

Fourth, there shall be allocated an amount
necessary to provide all other retirement income
accrued by Participants as of the Plan Termination
Date but not then vested in accordance with

Section 6.

The amount necessary to provide the retiremént income
specified in each of the above categories shall be

"determined in,accordance with annuity: purchase rate
assumptions selected by the Employer in accordance with

such governmental regulations as.may apply.

Amounts allocated on a Participant's behalf under any
category above shall be appropriately adjusted if:

(4A) BAn amount has been allocated on such Participant'

{B)

behalf under a prior category, and/or

All or a portion of a Participant's retirement
income has been guaranteed under an insurance
company contract prior to the Plan Termination

Data.




If the amount available for allocation under any
category is not sufficlent to fully provide retirement
income specified for such category, a pro rata
allocation of the amount available will be made and
reduced retirement income will be provided to the

extent possible.

The Internal Revenue Service may require that the Fund
ba allocated in a manner different than that specified
above in order to meet nondiscrimination requirements.

In the event a Participant elects a refund-of his
Participant's Contributions together with Credited
Interest after the Participant's.Termination.of
Employment date, there will remain to his credit the

Employer Accrued Benefit.

- ~~-After the assets of the Fund have been withdrawn and
- allocated in accordance with the precadlng terms of
this section, any amount remaining 1n the Fund will be

returned to the Employer.'

- Notwithstanding.the . foragoing: provisions, the ‘amount of
any retirement income otherwise to be provided in
accordance with this section will be restricted in
accordance with the .next section-to any extent :

. 1 .aa" R
required.




FUTURE NEGOTIATIONS - SECTION 15

This agreement shall be effective on the date of signing and
continue in effect. If either the Participants or the Town
wishes to re-open negotiations for the purpose of amending
this retirement plan, they may do so ag of January 1, 2005.
Any changes that result from those negotiations will effect
only those participants joining the plan after the effective

date of this agreement.

ek -




SECTION 16 - BUY BACK OF UNUSED SICK DAYS

16.1 Participants will be paid for accrued sick leave at the
following rate: .

1)

2)

Participants of the plan prior to June 30, 1989 will be
paid for 100% of their accrued sick time upon

retirement up to a maximum of 150 days/ Q#
'k

Participants hired between July 1,’f;89 and the
effective date of this agreement will be paid for 100%
of their accrued sick time up to a maximum of 30 days
upon retirement. These participants who, upon
retirement, have accrued an additional 120 days of sick
leave shall received six (6) months of additional
credited service. For example:

A Participant retiring with 20 years of .service and 150
days. of accrued sick leave will be paid for. 30.of those

days and retire with 20 years 6 months of cred1ted

service. )
2394

"rPartlcipants'hired’after ‘tha* affectiva date of "‘thig
ave accrued 120 days

agreement who, upon retirement,
of sick leave shall receive six (6} months of -
e

- additional  months .of credited. service.

.3 LR}
=




SECTION 17 -~ HEALTH INSURANCE:

av

(%)
2

1 (a)

Effective upon the signing of this agreement, sach
employee who is a participant in this Plan shall

have deducted from the gross amount of each of
his/her pay check the sum of 1% and the Town shall

aestablish a fund with this amount to assist in
providing for retiree medical insurance.

The Town shall make available to each full-time

1 (B)
employee who retires after July 1, 1989 and

2.

his/her enrolled dependents Major Medical, Blue
Cross Hospitalization and Blue Shield coverage as
if the said retired employee wers still working.
Thig coverage shall be provided from the day of
retirvement until the date upon which said retiree
and/or spouse bhecoma eligible for Medicare or some
othe? national health insdrance program or
until age sixty-five (65) whichever is sooner, -
except that coverage will not be extended to :
retirees who are eligible to raceive health or
Iifé insurance besefits of a compardble nature; ’

, from or through another employer. The Town shall
pay one hundred percent (100%) of the retiree's

. premium and sixty-siix. and, two thirds percent
(66~2/3%) of the additional cost of dependent

" coverage and the retiree shall pay the remaining

costs.
MEDICARE SUPPLEMENTAL

On the effective date of this agreement, each
participant in this plan shall have deducted from the
gross amount of each of his/her pay check the sum of
.5% and the Town shall establish a fund with this
amount to provide for supplémental medicare insutance
for-the retiree and his/her spouse. - The supplemental

médicara insurance shall be Blue Cross/Blug Shield

Medicare Policy 65.High Option and.65 Plan 81 or their
aquivalent. r the purposé& of this section, and thisx
séction only, ndgotiations will be re-opeked Jandary 1,
2005 for the purphse examininy the viabili
fund to support futyre retiree Four optiong wilh be

To dissontinue the fund, leaving in the amount

required\to sustain the coverage for those _
narticinaite alreadyv retired based on actuarial




figures and rebate the remainder plus interest
to those participants not yet retired.

" Any employee who terminates employment hefore that

employee is eligible to retire and who withdraws his
contributions from the retirement income plan shall

-have returned to him, any contributions to the retiree

medical fund deducted frxom his wages along with
credited interest of four percent (4%).




Agreed to and signed on this the 2372 day of MNoleqees,
19 44 by iteg duly authorized officers. :

TOWN OF BLOOMFIELD FOR THE UNICH

Dl ipma 2l ﬂ )L@Lu 00\ c\%lmw@()

TOWN MANAGEE CHATRMAN,
PENSION CCMMITTEE
IBPO LOCAL 335

& ~ o ' :
i 0 LS A Q.JJ%QWJMW;M}

"WITNESS. PRESIDENT, IBPO LOCAL 335




Agreed to and signed on this the day of

19 by its duly authorized officers.
TOWN OF BLOOMFIELD : FOR THE UNION -
TOWN MANAGER . CHAIRMAN,

. PENSION COMMITTEE
. e _ , IBPO LOCAL 335

-

R "
L1 P |

£

" " PRESIDENT, 1BPO LOCAL 335

AP e
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TABLE A
ACTUARIAL ADJUSTMENT FACTORS

Normal Form of Annuity :
Actuarial
Adjustment
Factor

1. Single Life Annuity 1.0
{without ancillary benefits)
Actuarial Adjustment Factor

Joint & 503
Survivor
Joint & Joint & Reduced After
100% 66-2/3%% Participant’s
s Survivor  Survivor Death
Survivor .
Annuity: N : v
“20 or more years*¥* older ° : '
- than participant . .96 .97 - .98
.." 1519 years oldbi 'than T A '
participant .93 .95 .96
. 10~-14 years older than .
ke pdrticipant ‘ .90 ’ .93. - «95 X
5—9 years older than B '
s . participant’ IR - SR T .92
0-4 years older than .
participant .79 .85 .88
(-4 years younger than .
participant. - .79 .85 .88
5 9 years younger than S “
.. participant 73 .80 .84
10—14 years younger than .
participant .69 .78 .82
15-19 years younger than L - . )
ot particlpant‘ VI -1 P £ B .d*79' co.
20 or more years younger = - ' ot :
than participant .+ 63. - .7; . .78 e
*Survivor reduced after participant‘s death
¥%Yaars means completed whole years.
Actuarial
Adjustment
‘ Factor
"3. Life Annuity with period certain (certain
and continuous)
Years Certain Guaranteed
5 years g?

10 years
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AMENDMENT #1 TO POLICE RETIREMENT CONTRACT

It is the intent of both parties ﬂw maintain uninterrupted health
insurance plans for retirees and their enrclled dependents.
%ﬁmHmmOHmHﬁ&mw

greed that the age restriction of 65 years shall
be removed from sectiom 17, 1 (B). o :

Section 17 Health Insuraice subsection 1 (b) shall read as
mou.”_rosm.nli M . T P . -

- e %

i

The Town shall make availablé to each full time employee who
retires after July 1, 1989 and his/her enrolled dependents Majox
Medical, Blue Cross Hospitalization and Blue Shield coverage, or
comparable insurance, as if the said retired employee were
working. This coverage shall.be. provided f£rom the day of
retirement until the date upon which sald retiree and/or spouse
become eligible for Medicare ar sowe other natiomal health
insurance program, except that coverage will not be extended to
retirees who are eligible to receive health or life insurance
benefits of comparable nature from: or through another employer.
The Town shall pay one hundred per. cent (100%) of the retiree’s

premium and sixty-six and two-thirds per ceat -(66~2/3%) of the
additional cost of dependent cover

age and the retiree shall pay
the remaining costs. T Ty
- . - , ; . -w
For the Town of Bloomfield For the Intérnaticnal

Brotherhood of Police Officers

M.ZNEW Dickirson
President, IBPO Local #333

-

Louie Chapm
Town Manager

DATED “FEBRUARY 2, 1995




AMENDMENT #2 TO POLICE RETIREMENT CONTRACT

This amendment supercedes amendment #1 of the Bloomfield Paolice Retirement

Contract,

It is the intent of both parties to maintain unmterrupted health insurance plans for
refirees and their enrolled dependants. Therefore it is agreed that the age
restriction of 65 yéars shall be removed from section 17,1 (b).

Section 17 Health Insurance subsection 1 (b) shall read as follows

"The Town shall make available to each full time employee who retires
after July 1, 1999 and his/her enrolled dependants Major Medical, Blue

- Cross Hospltahzatlon and Blue Shield coverage, or'comparable insurance,

. as if the said retired employee were working. Thls coverage shall be -
provided from the.day of retirement until the date upon which said retiree

- and/or spouse become efigible for Médicare or soma other national health
insurance program, except that coverage will not be extended to retirees
who are eligible to receive health or life insurance benefits ¢f comparable
nature from or.through another employer. The Town shall pay one
hundred percent (100%) or the retireg’s premiumn and sixty-six and two
thirds percent (66:2/3%) of the additional cost of dependant coverage and
the retiree shall pay the remaining costs. As of July 1, 2000, the Town
shall pay one hundred percent {100%) of the retiree’s premlum and one

hundred percént (100%) of histher dependant coverage.

Dated this 28™ of nyzesT 2000

Y

@%&%-__‘ i
For the Union

For the Town




TOWN OF BLOOMFIELD

Council-Manager Government Since 1941

HUMAN RESOURCE DEPARTMENT
800 Bloomfield Avenue
Bloomfield, CT 06002 :
(860)769-3538
. INTEROFFICE MEMORANDUM
| ‘DATE: bctober 28 2052 '. ’
T0: - C.LPU #14 Members

FROM: Baréara Ann Williams, Du‘ector of Human Resources

'SUBJECT Amendmentf to Union Contract

****************************************":***Jc********ﬁ*********#;‘:************-E

Attached are sxgned copies of the amendments to the C.LP.U. #14 Contract and the Police
" Retirement Plan. Please note that thé Third Amendment extends the window for requestmg the

purchase of servme with other pohce agencxes to December 31, 2002

oc: Fﬂe
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AMENDMENT TO 20002005 EMPLOYMENT AGREEMENT
. BETWEEN - :
THE TOWN OF BLOOMFIELD, CONNECTICUT
AND
THE CONNECTICUT INDEPENDENT POLICE UNION
: LO CAL 14

RUTH

. AMEN.DMENTS EFFECTIVE JANUARY 1, 2002 |
This AMENDBIENT to the Employment Agreement between the Town of Bloomfeld
and The Comnectiout Indspendent Police Union, Local 14 (“Union”) for the period uly 1, 2000
- June 50, 2065 (“Ageexnent”), effeoﬁve January 1, 2002, is made by the Tovsfn ol‘ Eloon_lﬂeld, ;
Connecticut mlmieipality, hereiflaﬂer referred to as the “Town” and the Union, | l
| | WITNESSETH: ‘
| WI—IEREAS, the 'l‘own and Union previously adopted the Agree'ment; '
WHEREAS the Employer and Union desue as a result of negotlatxons between the
Employer and Umon to amend the Agreement as hereinafter prov1ded effeehve .T anuary 1 2002
. N OW THEREFORE the Employer and Umon hereby agree.as fallows: ._-
F;rst Art;cle X] Sectmn 5 of the Agreement is amended by the removal of the
N parenthencal la.nguage “(mcludmg correchve laser/lasxc gurgery)” as this coverage W111 be no

' longer avaxlable or prowded Article X1, Section 5 of the Agreement shall read in-its entlrety

) “Sect:on 5 Vlszon Se’rvxces Plan.”

.

Second; Article XVII Section ~ RETIREMENT is amended o read in its entirety as follows :




“ARTICLE XVII - RETIREMENT
Section 1
a) The Town of Bloomfield Police R:etirement Income Plan ag amended end‘restated by the
Tox:m and the- Unie:e,' etjf‘ect.iVe Novembert1994, is hereby ieeome;atee and mede a part
| hereef as though fully .é;%t forth h:ere,: applieable oxlﬂy to Union 1nemeers Iﬁred orl or before ‘
Deeembef_ 31, 2001.l All elexlibei's. hired on or. after Jamuary I, 2002 shall be subject to the ‘
, Palice Section 457 Retiremeat Piéﬁ as set forth in b) below.
b) All Union merﬁBers hired oe and after January 1, 2002, will be co.\.rered eﬁclusively
by the prowsmns of the Bloomfield Pohce Section 457/401(a) Retu'ement Plan (Deﬁned
) Contnbuuon), effectwe Ianua:y 1 2002 exceptmg only that such members ﬂpon retmng
and actually recewmg retlrements benefits under the Sectlon 457 Plan shall be entltled to the
same post—ret:rement medtcal and dental msurance benefits and group life insurarice
contmuatmn beneﬁts as employees hired priof to January 1, 2002 The rate of the deﬁned.
GOnh'.ibutIOIl to be made by the- Town of Bloomﬁeld shall be f xed at ten per cent (10%) of
- "the appheable annual wages and shall not be’ sub_lect 'to any consxderatlon of-increase dunng '
the entiro penod in wfuch pensmnfrenrement negetlatlons shall he closed as per sectwn I d).
below. The rate of the deﬁned contnbuhon fo be made by employees covered by the Plan‘.

shall bea mmu:num of seven per cent (7‘V) of the apphcable annual wages

¢) Each Umon member shall partlmpate in the retlrement plan apphcable to him/her upon

’ .

hlrmg Group I:fe msurance coverage for employees who refire aﬁer January 1, 2002 shall

be mcreased to $100 000, -

d) Length of Pension Agreement:.(see Third Amendment)




The above amendments aI:e contingent upon the Town’s implementing the Barly Retirement
Incentive Program as set forth and appended to this Agreement as Appendi;( A and upon the
parties’ execution of the “Third Amﬁ,ndment to the Town of BIeomﬁeld Retirement Income
Pension Plan (“Plan")as amended and restated by the Town and Unien effective November 1994

- appended to this Agreement as Appendix B

All other provmons of the Agreement shall remain in effeet unless sPee1ﬁcally changed

‘or amended by this Amendment.

IN WI'i‘NESS WﬁEREOF the Town of Bloomfield and tHe Conneeticut Independent
.-Pohce Union, Local 14, do hereby adopt this Amendment to the Employment Agreement
Between The Town, ef Bloomf' eld and The Conneencut Independent Police Umdn Local 14 -

‘_ (‘fUmonﬁ’) effective July 1, 2000 — June 30, 2005, and have caused. this docurnent fo be duly
' 'e_;Ceented effective January 1, 2002, |

Town of Bloomfield -

By: MQ&%&-&: ‘
Louie Chapmat, Jr,
Town Manager.

Connecticut Independent Pglice Union
Local 14 :

Gary Flt’ZpgfﬂF oo
Its President

Signed this 25" day of September, 2002.

By .




o . THIRD AMENDMENT TO
AMENDED AND RESTATED TOWN OF BLOOMFIELD AND
THE CONNECTICUT INDEPENDENT POLICE UNION LOCAL 14
PENSION RETIREMENT PLAN

ThIS THIRD AM:ENDMENT to the amended and ‘restated Town of Bloomﬁeld and
Conneotteut Independent Police’ Umon, Local 14, (“Union™) Pension Retirement Plan (the

“Plan”) effectwe Ianuary 1 2002, unless othermse prowded herein, is made by the Town of

: Bloomﬁeld a Connectlcut mumc1pahty, heremaﬂer referred to as the “Employer” and the

',Umon..
WITNESSETH

-

WHEREAS the Employer and Umon prewdusly adopted an amended and restated Proﬁt' ’

'- Shanng Plan effectwe as NQVember 23 1994 and
WHEREAS the Employer and Umon reserve the nght to amend the Plan froim time-to- _

""tune and

]

WHEREAS the Employer and Umon desire as a result of negouahons between the
.Employer and Umon to amend the Plan as: heremaﬁer prov1ded eﬂ'ectlve Janumy 1,2002.- S

N ow THEREFORE the Bmployer and Union hereby agree as follows: -
'First: Secnon 5.2. b of the Plan is ameuded by the addltmn of the followmg sentence

“Thls section does ot apply toa Rettred Parhmpant that has twenty (20) or more

years of Credited Service.” ;




27;

Second: Section 2.1(L)(2) is amended by the substitution of number 30 for the number

*

Third: Section-2.1(F) is amended to read as follows:

_ “Employee — any individual in the emoloy of the Employer on or before

' December 31 2001 whose customary employment is for 30 hours or more per week 5

Fourth New' Sechon 18 s added to the Plan to read ag t‘ollou.'s

“ BUY BACK OF SERVICE WITH OTHER POLICE AGENCIES

" ~SECTION18

18.1 Any Employee ag of December 31, 2001 who does not retlre by February

' 28“ 2002 under the January 2002 Early Rettrement Incentlve Program will be a.llowed to

buy baok past servrce asa pohce officer, state of t‘ederal correctmns ofﬁcer, dtspatcher or

animal control ofﬁcer W1th another pohce agency w1th the ﬁlll cost to be borne by the .

' Employee under the followw.g terms and condmous

a. AH requests to purchase such pnor service must be made in wntmg to the Town

Manager by Decemb er 31 2002

~ b The Employee will prowde wntten authonzatlon to allow the ToWn to contact

the prior cmployer and receive information conceming wages pald for the pquOSG of

' oomputmg cost to purchase the prior service;

: C. An Employee exercising this purchase optlon w111 be req_uu:ed fo pay into the

‘ 'Plan, both the Employer and Bmployee contnbutrons that would have been due under the
-Plan provxslons ‘based upon the wages recewed ﬁ‘om the pnor employer and the rate of
contribution appllcablc to the penod of sald pnor employment plus such add1t10na1

amounts as shall be actuanally determmed to cover the entire cost of the putchase optton




d. The payment of the purchase price of the prior employment must be completed

by making equal monthly payments of the amount due within the lesser of seven (7

years or the Employee’s actual retirement date. No iuterest will be charged on the

payments.”
Fifth: The Plan is amended to change all references to “International Brotherhood of
Police Officers Local 335” to “The Connecticut ‘Inliependent Police Union Local 14.”

Sixth: Section 15 of the Plan shall be 2amended by changing the date of January

1,.2005 to June 30, 2020; and
Seventh; Ail oth_er Plan fn:evisions shaﬁ remain in effect upless _speciﬁeally changed by _

‘ ﬂﬁs ameedment o ‘ '
TN WI‘I‘NESS WHEREOF the Town of Bloomﬁeld and the Connectlcut ‘Independent -
Pohce Umon Local 14, do hereby adopt this Third Amendment to the Town of Bloomﬁeld and

" Conneetlcut Independent Police Union, LocaI 14 Pensmn Retiretnent Plan and has cavsed this

document to be duly executed effectwe Jannary 1, 2002.
| Town of BIoomﬁeid

o . ) By: %WWQA
: St Louie Chapmarf, Jr. :
’ Town Manager '

| : . Connecticut Independent olice Union,
- ' BIoomﬁeld Pdlice Loc : :

:(- L _M .
- ‘Gary Fitzpatrick / , /
{ts President .

Signed this 25™ day of September, 2002.




FOURTH AMENDMENT TO
" AMENDED AND RESTATED TOWN OF BLOOMFIELD AND
CONNECTICUT [INDEPENDENT POLICE UNION #14

This FOURTH AMENDMENT to the amended and restated Town of Bloomfield and
Connecticut Independent Police Union, Local #14 (“Union’’) Pension Retirement Plan
(the “Plan”) effective January 1, 2002, unless otherwise provided herein, is made by the

" Town of Bloomfield, a Connecticut municipality, heremafter referred to as the
“Bmployer”

Sectmn 5.2.b. of the Plan is amended by the addition of thc following sentence:

“Thls section does not apply to a police chief covered under tlus Plan that has fifteen (15)
* or more years of Credit Service”. - : :

IN'WITNESS WHEREOE, the Town of Bloomfield does hereby adopt this Fourth
Amendment to the Town of Bloomfield and Connecticut Independent Police Unitn, *
Local #14 Pension Retirement Plan and has caused this document to be duly executed-

: effectwe .Tanuary 1, 2002

-

TOWN OF BLOOMFIELD: . *

. B”y.

Louie Chapman, Jr.
Town Manager

CIPU, #14

ts Premdent

: | o | 2y 4
| : (Géry Fitzpattigk /77
. o ) I .

Signed this 25™ day of September, 2002.




MEMORANDUM OF AGREEMENT
BETWEEN '
~ TOWN OF BLOOMFIELD &
C.LP.U. LOCAL # 14 ,
. CONCERNING |
THE PURCHASE OF PRIOR LAW ENFORCEMENT SERVICE

1 Current members of C.LP.U. # 14 who wish fo purchase Iaw enforcement
seivice years from another agency must submit documentation of said service

to the Department of Human Resources by December 31, 2002.

2 Acceptable documentation Would include W-2 statements or a letter from the
former employer statmg dates of service and gross wages

"3 The cost for the purchase of prior service will be calculated by the Town of
Bloomfield's Actuaiies. This calculation will incfude the Increase in the present
" value of benefits that wili occur as a result of the purchase of prior service. No
* portion of this cost will be absorbed by the Town of Bloomf' eld.

4 Employees will have a maximurh of seven years to complete the purchase of
' prtor eerwce. :
5. F‘_urch‘aée rust be completed prior to retirement. g

e FOR THE TOWN

| M%m.«.g.\ 9/2’5/01

Loule Chapman Jr. . Date

e
A

Witness



TOWN OQF BLOOMFIELD

POLICE VOLUNTARY EARLY RETIREMENT INCENTI\}E PROGRAM

There shall be in effect on January 1, 2002, an Early Retirement InceI}tive Plan.
("ERIP"), available to eligible members of the Connecticut Independent Police UanI:l: Local’
14 (“Union™) in the employ of the Town of Bloomfie{d (“Town").

THE ERIP- SHALL ONLY BE AVAILABLE TO MEMBERS WHO ARE
ELIGIBLE UNDER ITS TERMS ON OR BEFORE JANUARY 15, 2002. -

" PARTICIPATION IN THE ERIP IS VOLUNTARY. REFUSAL .OF ELIGIBLE
PERSONS TO PARTICIPATE IN THE ERIP WILL NOT IN ANY WAY AFFECT THEIR
RELATIONSHIP WITH THE TOWN OF BLOOMFIELD, NOR CAUSE THEM TO BE
TREATED DIFFERENTLY FROM ANY OTHER EMPLOYEE; WHETHER OR NOT
THAT BMPLOYEE RECEIVED AN OFFER OF ELIGIBILITY: TO PARTICIPATE IN
THIS PROGRAM. "THE TOWN URGES ELIGIBLE PERSONS TO CONSULT WITH

' .THEIR ATTORNEYS, UNION REPRESENTATIVES AS,WELL AS THEIR FAMILIES,

BEFORE MAKING A DECISION:. -~ e oy

L Benefits under the BRIP shall be in addition to and independént of any ot.her
*retirement incentives for which retiring Union members may be eligible under the Union
- contract. The ERIP shall cease to exist with respect to Bligible Members who have not
-properly enrolled in, the BRIP by January 15th, at 4:00 p.m, The sole purpose of the ERIP
after that date shall be to provide beriefits and otherwise execute the terms of the ERIP for
those Bligible Members who accepted and entered the Plan in accordance with its terms.

S 1 . Who s ;eligib!e to participate in the ERTP?

... .. .An. .‘Bligible Member” is any Union member whois vested, with at least ten(10)
- years of service; in the Police Pension Retirement Plan dated November, 1994, as amended
(“Plan”), completes the required ERIP forms, and submits them to the Town so that they are
received . by January 15, 2002, at 4:00 PM. Each application for the ERIP shall indicate that .
the Eligible Member has. voluntarily resigned employment effective no later then February

28, 2002, A resignation form is attached.

~ Applications for participation in'the ERIP shall be filed with the Town Manager and
. shall be acted on based upon the order of their receipt, . -

¢ .

2, * What are the special benefits of the ERIP?

~a. The ERIP offers an additional three (3) years of “Credited Service™ in coxmlIJlflatiO'1
of the pension benefit under section 4.1 of the Plan and for medical benefits under section 17

. . ofthe Plan; :




b: Barly retirement penalties under section 5.2 of the Plan will be waived;

c. Group life insurance under section 9.4 of the Plan will be increased to $100,000 at
no additional cost. '

d. The pay-out for accrued leave under section 16 of the Plan will be modified as

follows;

, I. The total amount of accumulated leave shall be used in all compl.}tations for
relirement payments as described in the Plan provisions. However, payn‘.ents_wﬂl.,be made
based upon the total amount of accumulated leave due all participants in this program as

follows:

... The pay-out shall be made in two (2) installments if the total amount due alt
participants in the program is less that $400,000; three (3) installments if the total
amount due all participants is more that $400,000 but less that $600,000; and four (4)
installments if the total amount due all participants exceeds $600,000.

" b. The first installment payment due any participaht in this ERIF will be ma_.d-e
immediately following retirement and successive installments will be made not earliér

than September, nor later than June 30 of each year, thereafter until all required
installment payments aré made. . .
. . ] o By

6. No interest will be payable on any installtﬁent‘p'ayrriehf. .

‘d, These instaliment payment provisions are only-applicable to this ERIP,

- e An emponée may voluntarily defer all or a pdrtioh _bf the initial payment.

o B, Who is not entitled to participate in the ERIP?

- Any employeé not meeting the eiigibility requir

L ements sef :forth in paragraph 1,
- above, will not be eligible to participate in the ERIP.  ~ ~ °

sl ';4. Wﬁfit-glo I have to do to elect benefits under the ERTP?

.o IF you wish to receive benefits under the ERIP, you ‘must (a) receive a copy of this .
"ERIP from the personnel office, (b) complete and sign the attached Program Election Form
and letter of résignation, and return these completed forms to the Town Manager, Louie |

Chapman, no later than'4:00 pm on January 15, 2002,

: 5 NO Qrec'endcut established! ‘
_ ' The fact that this ERIP is being offered by the Town at this time is not inténded and
should not be construed as a representation or commitmeny of any kind'that another ERIP will be
offered at any time in the future, - : ' :




TEXT OF RESIGNATION/RETIREMENT LETTER FOR
TOWN OF BLOOMFIELD POLICE DEPARTMENT

Mr. Louie.Chapman -

. Town Manager

Town of Bloomfield
P.O.Box 337 ~
Bloomfield, Connecticut 06

Dear Town Manager Chapman

I hereby res:gu my position with the Bloomfield Police department in order to avaxl myself of :
- the Early Retirement Incentive Plan effective on January 1, 2002, It is my wish that my', .

resignation be accepted effective J anuary/February ,7'2002 Iam submlttlng this letter
W o .

of res:gnatlon voluntaniy and wzthout coercton of any kind. = - . o .

‘ Please consnder thlS as my apphcatzon o be mcluded in the ERIP I beheve I meet all the" R
" necessary qualifications, I understand and agree that my election to resign/retire will be f’ nal .

and lrrevocable upon my acceptance into the ERIP by the 'I'own

- Very truly yours,

. Print Namé;

Dete_:" ' 3002




TOWN OF BLOOMFIELD

EARLY RETTIREMENT INCENTIVE PROGRAM

Program Election Form and Release Apreement

TA) Retirement Election

y In eonsrderatlon of the payments and benefits to be provided to me under the terms of
the January 1, 2002 Early Retirement Incentive Program (hereinafter referred to as-the
"Program") offered by the Town of Bloonifield (hereinafter referred to as the "Town"). .

1) k. (hereinafter referred to as the "Employee") do not

wish to retire at thrs tlme and decline to participate in the: Program wrth ful! knowledge that

the Town may never again offer such a program, or
. v. . !

"

v

2) 'f,"?h- : voluntarrly elect to retite from my employment with

the Board effectwe January/February , 2002 (no later then February 28 2002) and I

~elect to parhcrpate in the Program, I understand and agres that niy élection w111 be f nal and ,

rrrevocable.upon my acceptance into the ERIP by the Town; -

Signature

~-Date

+ This Election and Release Form has been recerved and approved thfs day of
"*._on behalf of Town of Bloomfield. Benefits under the January 1, 2002 EBRIP, "

will be paid to the above-named retiring employee, in accordance with the terms of thé ERIP.

{

 By: Town Manager
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FYOURTH AMENDMENT
TO
TOWN OF BLOOMFIELD
AND
INTERNATIONAL BROTHERHOOD OF POLICE OFFICERS, LOCAL 335
PENSION RETIREMENT PLAN

This FOURTH AMENDMENT to the amended and restated Intetnutional Brotherhood of Police
Officers, Local 335, Pension Retirement Plan (the “Plan”) effective July 1, 2008, unless otherwise
provided herein, is made by the Town of Bloomfield, a Connecticut municipality, hereinafier
referred to as the “Employer”. .

Whereas, the Employer reserves the right to amend the Plan from time-to-time,
NOW THEREFORE, the Employer hereby agtees as follows:

1; As aresult of the Third Amendment to the Town of Bloomfield and the International
Brotherhood of Police Officers, Local 335, Penision Retirenent Plan eliminating the
reduction factors between service years twenty and twenty five, it is agreed that
Normal Retirement is attained at twenty years. It is further agreed that Early
Retirement eligibility is attained at 10 years of service. ,

2. Amount of Early Retirement Income adjustment between 10 and 20 years remains as
stated in Section 5.2.a.0f the pension agreement

3. Retiree may collect said benefit immediately upon retirement afier 10 years.

IN WITNESS THEREOF, the Town of Bloomfield does hereby adapt this Fourth Amendment o
the amended and restated Intetnational Brotherhood of Pelice Officers, Local 335, Pension
Retirement Plan and has caused this document to be duly executed effective Tuly 1, 2008,

TOWN OF BLOOMFIELD

Bnm@d%wa@ .
Louie Chapman, J1.

Town Manager




Memorandui of Agreentent
Between )
The Town of Bloomfield
And
UPSEU/COTS Local 14

Tha Town of Bloomfiekl (the “Fown®) and UPSEU/COPS Local 424 (the "Union") hereby
agredto the bllowing:

1. The Union will withdraw MPP-30,366, with prejudics, which is enrrently pending

before the State of Connecticut Board of Labos Relations.

The Town and the Union agree that cugrent bargalning unit metrbers Who were
hred hetween Janary 1, 2002 and the oxecution of this Memorendum of
Agreement (“MOA”Y who ate conthmously employed by the Town for af least

" twelve (12) years of conthons service will be entifled to receive retires medical

* benefits In accordance with Amendiment #5 of the Police Refirement Contract upon

cornpletion of twelve (12) or 1ore yeats of continuods employment by the Town as
a bergaioing wnit member. The Town and the Union agree tht a retires who was in
a defined contribution plan dudeg his employment by the Town, does pot have to be
*,.. actnally tecelving relfrerment henefits under the [defined contsibution plat]..”
to tecelve poshretirement medical and dental fsurance benefits and group lifs

' insurance benefifs,..” as set forth in fhe eurrent Police Pension, Aticle XVI,

Retirement, Section 1{b}.

The Town and the Unlon agres that employees hived after the execution of this
MOA will not be ellgiblo for retiree medical benefits until they huve been employed
by the Town for twenty (20) contimous years of employment asa bargaining vnit
member, Pusther, employess hired after the execution of this MOA will have 3%
deducted fiom thefr gross pay each paycheck to be put fnfo a Town find used for
setites medieal coverage, Tn addition, employess hited aftet the execution of this

. Agrecuent will have 5% deducted fiom thek: gross pay eash paycheck fo be put

. into a Town fand used for supplemental Medicate insurance for refivess,

The Pasifes agress that the terms of the cugent Polive Refivement Contiact are not
subject to negotiation until June 30, 2020, Howsver, the Partles agres that as pait of
this MOA, the sole pension fssue of how much an employes who is hived after June
30, 2016 will contethmbe towauds retives medioal coverage and supplemental rmextical
coverags may be the sulifect of nepotiations during negotiations for 4 successor
collective bergamning agreoment fo the partles’ curent collestive bargaining

agreeinent that will expire on June 30, 2016,

This MOA sopersedes any previous agreoments enfered info between the
Towa and the Unlon, eifher verbal or weitten, that conftict with the terms sef

forh herain,




TOWHN OF BLOOMEIELD UPSED/COPS UNIT #i14
BM/%%// /é%%&// B}M
' Date_/ofz/ cjgw//[ 9/ Date ¢ ;/ /Y




